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CHAPTER I 
INTRODUCTION TO THE PROBLEM 
Th e purpos e of this study was t o d e termine the current 
practice s, trends, and p roblems found in the coo pe rative -
t r a ining p ro grams in r e tail s ell i n g in the nublic hi gh schools 
of t h e state s of Alabama, Georgia, Louisiana, Miss i ssippi, 
South Carolina, and Vi r ginia. 
Analysis of the Problem 
In orde r to clari f y t h e purposes of the study the fol l ow-
ing subordi nate probl ems were included in the study : 
1. To determine the ex tent and importance of the 
cooperative-training pro grams i n retail s ell i n g in 
the publ i c h igh schools of the state s of Alabama, 
Georg i a, Loui siana, Mississippi , South Carol i na, 
and Vi r gini a 
2. To ascerta i n t h e factors which are conside red i n 
d e cidi n g the el igi bil i t y of t h e pupils who wish to 
enroll i n the pro g rams 
3. To find out . the curr i culum cont ent o f the 
coo perat i ve-training pro grams in r e ta i l s elling 
4. To discove r the me t ho d s us e d in p resent i n g the 
subject mat t e r to the students enroll e d in the 
p ro gram 
5. To d e t e r mine the fac i l i ti es avail able f or t h e ope ra-
t io n o f t he coo pe r a tive -tra i ning p ro gr ams in r e tai l 
s e lling 
6. To f ind out t h e probl ems which hinde r the succe ss of: 
the pro g rams 
7. To di s cove r t he aspe c ts of the cooperative-training 
pro gr ams in r e tail sell i n g which the t e acher-
coordina tors fe e l should be improve d 
Delimitation of the Problem 
The study was l i mite d to the coop erative-training pro-
grams in r e tai l s elling in the pu bl i c h i gh s chools in the 
state s o f Al abama, Georg i a, Louisiana, Missi s sippi, South 
Carol i n a , and Virg inia . Thi s study include s onl y t ho s e pro-
g r a ms in wh ich the pupils att en d ed clas s e s in s chool and 
worked part time in a retail- s elling position. This study is 
not concerned with a dult e vening classes given in r e tail s ell-
ing . Private schools, a cademi es, and parochial s chools were 
n o t include d in this study. 
Ex planation of Terms 
In orde r t o provi d e f o r clarity in the r e ading o f the 
study the followi n g terms a ppearing in the report and commonl 
us e d in retail selling are explained by two authoriti e s in 
the f ield. 
.2 
Harve y A. Andrussl has g i ven the fo llowing explanat ion 
o f a cooperative part -t i me education: 
Cooperat i ve part -time education is primari ly 
a part o f the se condary school pro g ram which 
provides an o pportuni t y for high school bo ys and 
girls, who are st i l l regularly enroll e d in school, 
to obtain pract i cal training and experience in 
business off i c e s, s hops , or store s, before compl e t -
ing t heir hi gh school eours e s •••• Cooperative part -
time education is organi zed for the purpose of 
vital i zing and improving r egular clas sroom instruc-
""G l on. It combine s theore tical and practical train-
ing before the student ent e rs full- t ime employment. 
Kenne th B. Haas2 explaine d t h e meaning of a t eacher -
coordinator a s f ollows : 
A teacher-coordinator o f d i s tributive educa-
t ion Ts one who regulates, adjusts , harmoniz es , 
and combines formal school ins truction with a ctual 
job ex p erience s , so that both have approx i mately 
the same rank and moti vating power in the educa-
tional pro c ess for e f fi cient work and like values. 
Justification o f the Problem 
A need exists for well - trained worke rs of distributive 
education . Tonne3 state d that 11 i n 1 947 , there were n e arly 
ei ght mi l lion people enga ged in some f orm o f s ell i ng or 
distribution, and there were more than a mil lion and a half 
i nde pendent store own e rs in the United S tat e s. 11 When con-
lAndruss, Harvey A., Better Busine ss Education, Gre gg 
Publishing Company, Boston, 1942, np . 89 - 90. 
0 ~Haas , Kenneth B., Distributive Education, The Gre gg 
Publishi ng Company, Boston, 1949, p . x . 
3Tonne , Herbert Education 
. 
3 
side ring the gr eat nmnber of people enga~ed in distributive 
occupat ions, the impo rtance o f tra i n i n g g iven on a coonerative 
part -time basis b e come s apparent. 
S chool officials, merchant s, narents, and s tudents are 
be coming more intereste d in this t ype of tra i ning, and realize 
now more t han ever the r e l ati v e merits of it. 
Busine ss educat ion literature is constantly being devot e d 
in nart to d iscussions and reports on this type of training . 
Haas 4 stated the i mportance o f training for distributive 
occup ations i n the f ollowing paragraph: 
It has be e n shown by repeated studi e s that 
a v e r y large per c e ntag e of students who take 
jobs upon graduation in normal time s go into 
some tyne of distr i but i ve work . It has been 
re cogni z ed and f requentl y a cknowledged that one 
of the most important fun ctions of the school is 
to prepare the bo y s and girls 11 to do better what 
they will do anywa y . 11 •••• Is any school, then , 
operating in the best intere sts of it s students 
and commun i ty if it ne glects t o contribute in 
some measure to a more a d equate p r eparation of 
its students f or work that wi ll be a vail abl e to 
t hem and that they will seek? 
This study should be of value to school officials desir-
i n g to se t u p a coo perative part-time tra i ning nro gram in 
r etail selling, and to students and their parents intere sted 
in a cl ear understandi n g of the nossibi l ities for a career i n 
retail sell ing . Teache r coordinators should find it o f value 
in a ppraising their ov1m pro grams. Me rchants, pu blishers , and 
4Haas 
-- ' 
op . cit. , p . xv. 
4 
research workers might also find helpful information and 
ass i stance. It i s hoped t hat the study may p r esent a clea r 
understand:Lng of t his particular t ype o f education whi ch is 
b e coming more and more a definite part o f the curriculum o f 
the pu blic s chools in the United Stat e s. 
5 
CH.AP'rER II 
REVIEW OF RELA'I'ED LITE RATURE AND RESEARCH 
Review Of Related Literature 
Because distributive education is comparativel y new, 
much has been writt en conce rnirig the coord i nating of class-
room work with on-the-job training . 'rhe ;first half of t h is 
chapter is devoted to an analysis of the literat ure in the 
fi e ld and emphasiz e s the importance and the ne ed fo r this 
training in soci e ty today . 'I'he s e cond half of this chapter 
is conce rned wi t h research studies which hav e b een made in 
the fie ld of distributive education. Summari es of studies 
made of co ope r a tive-training pro g rams in othe r area s of the 
United States are included in this chapter. Major areas 
discussed include the guidance service s f or distributive 
education p ro grams, current p r a ctices of testing, employment 
procedures us ed for initial employment of salespeopl e , and 
tren d s of t eaching retailing in the s e condary schools. 
II 
Harl R. Douglassl made the following comraent in regard 
to work experience: 
Work experience is a very valuable part 
of the exp erience that young people need if 
they are to mature properly. A great many 
young persons, perhaps the majority, are so 
constructed that their social, emotional, and 
mental health and growth call urgently for 
work responsibility. To deny thes e demands is 
just as dang erous as to deny the demands of the 
body for essential minerals and vitamins. 
In many instances the high school boys and girls are 
s ent out into the working world without any specif ic s k ill or 
skills with which they may earn a livi n g . Too often the hi gh 
school pupils h ave not been educated to the vast opportunit ie s 
whi ch awa i t them in the f ield of distributive education. ,. 
As our capitalistic system pro gres ses, new and different I 
o pportunitie s for the making of a prof itable and successful 
life await the graduates of the public hi gh schools. It is 
the res ponsibility o f educators to acquaint the se pupils with 
the many and varied job opportunities which await them. 
Bo y s and girls of hi gh school a g e need part-time work 
ex p erience in order to make a feasible transition from the 
role of a student to tha t of a worker. 
Vocational education should be an integral part of the 
educational s ystem for it help s to create an atmos ph ere of 
achievement and vocational competence for the i ndivi dual as 
lDouglass, Harl R., " Youth Needs Work Experience," The 
Busine ss Education World, May, 1940, pp. 784-85. 
I 
I 
) 
I 
II 
7 
II 
II 
well as the school. There is a constant demand for training 
which is designed to give the youth of America a means or 
earning a respectable living. 
Douglass2 also had the following to say with regard to 
the need for the training of workers for distributive 
occupations: 
During the five-year period just before 
the war, at least one out of every eight 
persons gainfully emplo yed in the country was 
working in some type of distributive occupa-
tion. The number of new people entering these 
occupations each year is typical l y large. 
Undoubtedly this is to be explained by the 
large turnover of relatively young, inexperienced, 
untrained, and more often than not poorly paid 
workers •••• Modern science and industrial effic-
iency have greatly reduced costs of production, 
but there have not been corresponding reductions 
in the costs of distributing. goods and services. 
Management as well as economists and students who make 
a study of business failures are well acquainted with the 
li 
,, 
II 
I 
I 
II 
II 
fact that the costs of distribution are much higher than they d 
I 
•I 
s hould be. According to Haas3, fifty-nine cents of every 1 
dollar represents the costs of distribution. 
~e costs of distribution can be eventually lowered 
through a process of education beg inning with better-trained 
workers and workers who have a desire to enter into a selling 
position. 
2Douglass, Harl R., The High School Curriculum, The 
Ronald Press Company, New-yo~l947, p. 543. 
3Haas, Kenneth B., Distributive Education, Gregg 
Publishing Com an , Boston, 1949, p. 3. 
8 
Through a pro gram of distributive education the s ervice s 
o f distri.bu t ion may b e integrated and the r e fore performe d 
more e conomically and effici ently, and s ome of t h e s ervice s 
now urovided b y d is t ributors may b e eli~inated. 
Work ex peri enc e ,to b e educationally s ound, must b e g iven 
unde r pr a ctical j o b conditions, and must also contribute to 
t h e e ducation of the students. Earl P. S trong4 pointed out 
t hat a work experi ence pro gram conducte d in accordance with 
t he f ollowin g princi ples should provi d e r eal value s f or 
youth , f or t h e s chool, and f or the community: 
For Youth: 
1. provide s occupational orientation and 
at l east explora tor y experience 
2 . ~ake s possible t he acquisition of 
informa tion and marketable skills 
3 . Provide s r eal i stic educational 
experiences 
4. Establishe s membership in the adult 
working comraunity, with full 
privil ege s and res ponsibilities 
For The S chool: 
1. Relates theory to ex perience 
2. Give s r eal j sm to the curriculum 
3. Provide s a d e finite relationship 
b e t we en the work o f the school 
and that of the co~Inunity 
4strong , Earl P., The Organi zat i on Afuninistration And 
Supervision of Busine ss Education, The Gre gg publ:'L shing 
Compa ny, Boston, 1944 , pp. 219-20. 
9 
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F'o r The Commun ity: 
l. Provide s for clos e co-ope r a tion be twe en 
t he school and the cormnunity 
2. Gives the co~nunity a greater a ppreciation 
o f the value of the school to connnunity 
life 
3. Gains larger partic ipation of t he community 
in the educa tiort o f' its youth 
The foregoing stat ements by Strong po i nt out the 
advantages and the n eed for coo perat i ve training in reta i l 
s ell i n g to the merchants, the students, and the school. 
Revi ew of Related Re search 
In 1933, Emiek5 surveyed all of the schools in the 
Unit ed States offe ring a coo perative -tra i ning pro gram and 
1 r epor t e d: 
l. Fort.y-three ci ti es offe r e d . coo perative training 
in r etai l selling in the United Stat e s in 1933. 
2. Coope rative cours e s in r e tail selling are 
offered in citi e s of all sizes. 
3. Local conditions may make a cooperative r e tail-
s elling course impracticable in the small c i ti e s 
but in most c i ties o f above 50,000 population, 
tra i n ing for r e tail-store servi ce can be 
effe ctively mainta i n e d. 
5Emick, Glenn Oscar, "Coope rative 'rraining in Retail 
Selling in the Public Se condary S chools," Vocational 
Educational Bulle tin No . 1 86 , United State s Department of 
the Int e rior, Office of Education, Wa shington, D.C., 1939, 
pp . 11-12. 
1.0 
-4. out o f a total o f 1 91 citi e s o f over 5 0 , 000 
po pulation, onl y 36 , or less than 20 pe r cent 
o f thos e probably h aving f avo rabl e conditions 
had introdu c e d cours e s p r eparing for a f i eld 
of vocat i ons emplo y ing in 1930 approximately 
2 0 pe r c ent o f all the young workers under 25 
in these comm~mities. 
5. The census data for 1930 indicated that in tha t 
y ear a t least 120, 000 youth o f a ge s 18 and 1 9 
were ente ring s e lling and other distributive 
emplo}~ents; and 1 30, 000 more at ages of 20-24. 
Hence , t he 10,000 or l e ss enrolled in se condary 
s choo l clas s e s preparing somewhat eff e ct i vel y 
t h rough a coo perati ve s chool was far l e ss than 
one t enthof the number o f hi gh school age 
actually employed that year in stores. 
Sh a piro0 studi e d tw elve coo p e rative selling pro g rams in 
Mas s achu se tts in 1944. .Among the significant f inding s 11vere ~ 
1. A t own with a minimum of 2 0 to 25 t ho u sand 
can success f ully support a cooperative - train ing 
p ro gram. However, l a r ge r citie s are most lik el :y 
t o of f e r s uch pro 8rams since t h e demand f or 
stor e workers are more n umerous and varied. 
2 . The girls far exceed the boys enrolled in the 
pro g1"'a ms • 
3 . I n al l o f t h e pro gram.s in Massach us e tts, t he 
l en gt h o f t he pro g rams was f or one year wluch 
would i ndi cat e tha t one year i n int ensive 
stud y was s uffici ent to cove r t h e t r aining 
n e c e ssary .to pr epare pu pil s f or their jobs. 
4. The numbe r o f pupi ls enroll e d in each pro gram 
va ri ed f rom 9 to 25 with f our schools r e porti ng 
b e twe en 20 and 25. 
0Sh apiro, Harold E., pa rt - '11 i me Co op e rative Retail -S ell~~ 
programs In The Secon dar y Schools In Massach u setts, Ma ste r's 
Thesis, Bo s ton University, 1944, p p . 35. 
5. 'rhe aspe ct s i n the p ro grams that n eeded 
improvement were pupil s election, coo per a t i v e 
and r e ciproca l work on t he mer chant' s part, 
i mpro v ement o f cont ent, materi als, and 
me t hods , and art i cul a tion a nd co ordination 
of s ch ool a n d store work . 
Mauriello? condu c ted a s u r vey in 1949 to de t e r mine t he 
current p r a ct i c e s , trends , a n d p ro bl ems f ound in t h e 
coope r ativ e - train ing pro grams in reta il sell i n g in t he publ 1 c 
h i gh s chool s o f New En gl a nd. H~r s tudy i ncluded 25 of t he 
33 r~ gh s ch ools off ering s uch progrruns. 3h e f ound that the 
numb e r o f pro gr ams in r e t ai l s elling in New En glan d has 
i n cre a sed s t e a d il y s ince 1937 a n d is still on t he incre a se . 
She reported t ha t the n~oob er o f g irls who participat ed in 
~ the t ra i n ing far ex c eeded t he numb er o f oo ys. Also li s t ed 
among her l' i nd i ngs wa s the fact t hat class es r ange d in size 
f r om 1 2 to 4 0 students, t ha t 1 8 , or 72 per c ent, of t he 
s choo l s ca r r i e d out t he cooperative -tra ining pro gr am in 
r e t a il s elling in one year a n d t hat t he h ou rs a t work a nd at 
s choo l s pent by the s t ud ent ran ged f rom 35 to 57 hours per 
week . 
Mauri ello al s o l i sted the a spe cts o f t he pro gr ams v~1ich 
t he t eache r-coordina to rs felt ne e d e d i mprovement as : more 
coo pe r a tion f rom the merchants, additi ona l t ea ch ing 
7rilauriel l o, Dorothy Ivi ., A S tudy Of Th<;l. Coope r a tive-
Tra ining pro gr•ams I :e. 'The ~ S ch o ols Of ~ Zng~~nd, 
Master's Thesi s , Boston Unive r s ity , 1949, pp . 8 0-81. 
1_2 
materials, more careful s elect ion o f stud ents, increa s e d 
supervis i on and control, and plannin g f or futur e n eeds. The 
outsta n d ing defici enci e s r eporte d i n t he s t u dents enroll e d in 
t he pro gr a ms include d l a ck of i nit iative , i nadequate command 
o f English and basic arithmetic, and an unwillingn e ss to 
accep t re s ponsibility. 
Mauriello f urthe r stated t ha t 11 when t e ache rs are abl e to 
look a t t he i r pro g r ams obj e ctively, r e co gnize a s pe cts which 
n ee d i mprovement, and suggest plans f or their i mprovement, 
t he pro grams will b e come more valuable a s time pas ses. 11 8 
Reid9 conducted a study concerning t he gu idance 
servi c e s f or distr J butive e ducation p ro grams in New Engl a nd. 
She fo und t hat occupat ional s e rvice s such as f i el d trip s to 
stores, visua l a id s , talk s b y succe ss f ul distribut i ve educa-
t i on g r a duate s, and guidance trip s t o news p a per and radio 
stat ions were o f t he gr eatest val ue i n the a dministration o f 
t he uro grams. Th e couns e l i n g service conside r e d most i mport-
a n t i s cmnul a tive pe r s onne l r e cords. Another contr ibuting 
service is us i n g clas sroom t ea chers in the couns eling proce ss 
with t i me provided f or counselor-parent conf erence s. 
Br b i d , p . 65 . 
9Reid, Margar e t E ., A S u r v ey 'I'o Inves t igate The Mo s t 
Desirabl e Guidance Servi c e s Fo r The Di s tri but i v e Educa t iori 
pro grams Of New En gland As Determrried £;t The Teacher 
Coo rd i nato r s, IVIas t e rts 'rhe s i s, Boston University , 1 950 , pp . 77 
~- -~-
Carp i nonelO report ed that the employment and testing 
proce dures f or initial employment in 135 retail d ry goo d s, 
d epartment and s p ecia lty store s vari ed gr eatl y . She f ound 
t hat t he g r ea te s t singl e f a ctor in det e r mining t h e s e l e ction 
of' t h e p roper sal e s person is t h e i nt e rvi ew. The appl i cation 
fo r m is a no ther h elpful me t h o d o f judg ing salespeo p l e . 
S e v enty -nine pe r cent o f the personne l ma n agers cons i d ered 
t he school gr a d e s as being only mode ratel y important, 
al though, the majorit y of them fe lt t h at a high s choo l 
educat i on was essen t ial. 
Carp inone •s study also indica t e d that 26 per c ent o f 
t he stores s urveyed h ave some sort o f a testing program as 
part o f thei~; emplo -yment procedure. Th e Wonderlic Pers o nne l 
Te st and the Otis I ntelli g ence 'l'e st are the most popular 
with the 35 store s wher e a t e sting p ro gram has been 
d e v e l oped . Some o f the oth er t es ts us ed by the stores 
included Th e Guil f ord-I'Jartin per s onne l Inventory Te st, The 
Retail Arithmeti c 1Nork sample Test and the Minne sota 
Voc a t i ona l Te st. F i f te en of the stores h a ve developed t h eir 
own t es ts which cons is t mainl y o f arithme t i c p robl ems. 
Ii' i f' t y -nine per c ent o f' t he personnel managers bel iev e d 
t ha t p r e vious experi enc e was o f great importa nce , however, 
lOcarpinone, Net tie, A Study Of' T~ TestiEJ£ And 
Employment procedure s Us e d li'o r Initia l !.:Jil]:nloyment Of Sal e s-
people In~ Hundred Thirty - F ive Re tail Store s, Master's 
Thesis, Boston University, 1950, pp. 32. 
60 per cent of the se people considered r e tail sell i n g in 
the hi gh school as be ing of' moderate importance. 
Murrayll sent questionna ires to 134 hi gh s chools in 
Massachusetts concerning the growth and tren d s in tea ching 
r e t ailin g . Hi s finding s indica t e that a n eed exists f or t he 
te a ching o f r e tailing subjects in t he s e conda r y hi gh schools . 
He s ubstantiated this by the f ol lowing f a cts: 
1. ~ighty per cent of all retai l f ailures is due 
to incompe tence. Much o f the failure can be 
el i minated b y general a nd vocational training 
in r e tailing sub j ects . 
2 . More t han 7 ,5 00 , 000 pe o p l e are e n ga ged in some 
phas e of retailing • . 
3 . The r e are 1,770,355 re t ai l houses i n the United 
States . 
4. By 1 942, t he nu~ber of h i gh s chool students 
enroll e d in the part-time cooperative retailing 
p ro gram was .only 13,000. 
5. Although one out o f e v e r y five of the high 
school po pulat i on ent ers into the retail i ng 
f'iel d , t he schools actually educate a nd train 
fewe r than one out o f 75 t o r ender adequate 
and eff1 cient s e rvice. 
6 . During t he past f ive deca des the number of 
people empl oyed in distributive occupations 
have inc reased more rapidl y t h an in any 
other ma jor occupa tional fie l d . 
7. Thus far t h e a v erage s e condary s chool curr i culum 
has not been devel oped to gi v e training for 
beginning store service or othe r distrib~tive 
occupa tions. 
--- -·-- -- ·--
l l Murray, Ler~an, A Study Of . The Growth And Trends Of 
'l1eachin g Retai l ing In The Se condar y S chools Of Massachusefts, 
Master's Thesis, Boston University , 1 950, pp . 1 05. 
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The literature and research findings indicate the 
importance of cooperative-training programs in retail sell-
ing. The research studies conducte d by Emick, Shapiro, 
Mauriello, Reid, Carpinone, and Murray have contributed 
much valuable information concerning the major areas of 
work in the cooperative-training programs in retail selling. 
These studies definitely point to the need for additional 
investigation in the field. 
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CHAPTER III 
PROCEDURES. USED IN GATHERING DATA 
The following procedures were used in studying .the 
cooperative-training programs in retail selling in the high 
schools of Alabama , Georg ia, Louisiana, Mississippi, South 
Carol i na, and Virginia: 
1. Literature, and research studies related to 
cooperative-training in retail selling were 
investi gat e d in order to obtain a background 
for this study. 
2. Personal interviews were conducted with 
supervisors and administrators o f distributive 
education programs . 
3 . Lectures pertaining to distributive education 
were . attended. 
4. The names of the state supervisors of distribu-
tive education in the states of Alabama, Georgia, 
Louisiana, Mississippi, South Carol i na, and 
Virginia were obtained for the purpose of 
locating the cooperat i ve-training programs in 
retail selling in the high schools of these 
state s. 
•~====li=~l ====--=-=--=---= = --=---=--= --=--===~===========4l=l === 
'I j, 
II 
5. The state supervisors of distributive education 
in these six southern states furnished the 
names of the teacher-coord i nators and the names 
of the high schools in which the cooperative-
training programs in retail selling were located. 
6. A ques tionnaire was constructed to obtain the 
follow i ng data on the cooperative-training 
programs in retail selling: 
a. The number of years the cooperative-
training pro grams had been in operation, 
grouped under specified population 
rating s 
b. The total enrollment and the per cent 
o f mal e and female enrollment 
c. The hours spent at school and at work 
by the students enrolled in the 
programs 
d. The f actors whi ch determine the 
I 
II 
li 
eli g ibility of students for participa-
tion in the pro grams 
e. The reasons for l imiting enrollees i n 
the cooperative-training programs in 
r e ta i l selling 
f. The bases f or selecting a co operat ing 
store 
-,, 
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g. The subjects included in the cooperati ve -
training programs 
h. The methods us ed to present the subject 
matter of the coo per a tive -training 
programs 
i . The materials and textbooks used in the 
programs 
j. The means used to evaluate the student's 
store work 
k. The outstanding deficiencies found in 
the students enrolled in the cooperat i ve-
training programs 
1. The opinions of the teacher-coordinators 
as to the deficiencies which hinder the 
success of the pro grams 
m. The op i nions o f the teacher-coordinators 
as to the aspects of the programs which 
are in need of improvement 
7. The questionnaire and letter of transmittal were 
sent to 146 teacher-coordinators of cooperative-
training pro grams in retail selling in the high 
schools of six southe rn states. 
8. After a period o f three weeks, apnroximately 80 
r eplies were r e ceived by the writer. These 
replies constituted 5 6 per cent of the total . 
. I 
II 
~. A f ollow-up l e tter and another copy of the 
que stionnaire were sent to t h e teache r-
coordinators who f ail ed to resnond to the 
f irst questionnair e . As a r e sult, 43 repli e s 
we r e r e c e ived. Thus, a total r e turn of 8 4 per 
c ent was r ealized. 
10. Th e respons e s o f the teacher-coordinators to 
the que stionnaire were tabul at e d and anal yzed. 
11. A summary and conclusions were formulated, bas e d 
u pon the finding s of the questionnaire. 
Procedures Used In Locating 
The Coo perative-Training Pro grams In Retail Sell i n g 
In r e sponse to a letter, Harold Shapiro, State Sup ervisor 
of Vocat ional Education in Massachusetts, sent t h e writ e r t h e 
' name s of the state supervisors o f distributive educa tion in 
I
I 
j t he sta t e s o f Alabama, Georgi a, Louisiana, Mississippi , South 11 
Carolina , and Virginia. 
Th e s t ate supervisors of di s tr i but i ve education i n the 
s i x southern states were s ent l e tters (Appendix A) reque sting 
t he name s of the teacher-co o rd i nators, and the name of the 
h i gh schools, a nd t h e cit ies in whi ch t h e pro grams were 
located. It was l earne d f rom the replie s to these letters 
t hat 146 high schools in Alabama, Georgia, Louisiana, 
I 
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Mississippi, South Carol i na, and Virg inia carried on t h e II 
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coo perative-training program in retail selling. For a listing 
of the schools included in this study, see Appendix E . 
Alabama had 15 programs of distributive education in its 
high schools; Georgia, 20; Louisiana, 18; Mississippi, 28 ; 
South Carolina, 28; and Virg inia, 37. The total number of 
programs in retail s elling in the high schools of these states i 
was 146 at the time ot: this study. II 
procedures Followed In Building The Questionnaire I 
The questionnaire used in this study was similar to the 
one us ed by Mauriello in her study of the cooperative-
training pro g rams in retail selling in the public high schools 
of New l!:n gland. 
The questionnaire was studied in relation to the finding s 
and conclusions of Mauriello's study in order to discover any 
weakne sses which should be corrected f or an additional s t udy. 
Copies of the revised ques tionnaire were distributed to 
members of the seminar for their comments and suggestions. 
I Us ing the sugg estions of the members of the seminar, the 
I 
11
11 questionnaire was revis ed and mimeographed. See App endix C. 
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A Brief Description Of The Questionnaire 
The questionnaire was made up of three sections. One 
section dealt with t he organizational aspe cts of the programs; 
the second section was con cerned with the content of the 
coo perative -training pro grams in retail sell i n g ; and the 
third s e ction dealt with the evaluation of the programs by 
the teacher-coordinators. Although the questionnaire was 
long , the majority of the questions could be answered by a 
check mark. 
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CHAPTER IV 
RESULTS OF THE SURVEY 
The data used in this study we r e based upon the responses 
of 1 23, or 84 per c ent, of t h e teacher-coordi nators of 
coop erative -training pro g rams in retail selling in the high 
schools in the state s of Alabama, Georg ia, Louisiana, 
Mis s i s s i ppi, So u t h Carolina, and Vi r ginia. 
Organizational Aspects Of The Pro g rams 
Table I s hows the number of schools off ering cooperative-
t raining pro g r ams in r e tail selling accord i n g to the po pula-
tio n o f the citie s in which the programs were located. The 
table also shows t h e a g e of the pro g rams in r elation to the 
population and the total numb e r of programs which h ave be e n 
J in o peration one y e ar, two years, thre e years, or more, 
II 
,I 
II 
II 
ranging to 16 years whi ch was t h e longest p eriod of time tha t 
any pro gram had been in existence. I, 
As indicated in Table I the largest number of p ro g rams 11 
I! 
( 37) were located in cit i es with po pulat ions betwe e n 5,001 
and 2 0 , 000. The age of the coo perative-training programs in 
r e tail s e lling ranged from one year to 16 y ears, with the 
largest number of pro g rams (14) being one year old. 
23 
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II TABLE I 
I, 
il NUMBER OF SECONDARY SCHOOLS OFFERING THE COOPERATIVE-TRAINING PROGRAM IN RETAIL SELLING IN SIX SOUTHERN STATES ACCORDING TO 
I POPULATION AND THE NUMBER OF YEARS THE PROGRAMS HAVE BEEN 
II 
IN EXISTENCE 
Population s I 
I 
Age of 5, 000 5, 001- 2 0' 001- 50' 001- 100,001- ove r u 
Pro g rams & under 20,000 50,000 100,000 250 , 000 250, 000 m 
I 
I I 
II 
1 year 3 5 2 3 1 14 
1\ 2 years 2 4 2 1 1 2 12 
I 3 
II 1 3 2 1 1 8 
4 II 1 6 1 2 1 0 
5 
" 1 1 1 1 4 
I 6 
II 1 1 2 1 5 
I 7 II 1 1 
'! 
1 2 1 2 8 
I 8 II 2 2 3 1 1 9 
I 9 II 1 1 1 2 5 
.! 
1 0 11 1 1 1 1 4 
I 
11 II 1 2 1 4 
I 
I 12 II 4 2 2 1 1 10 
I 
13 II 2 3 1 6 
I 
14 II 2 4 2 2 10 
I. II 
II 15 1 1 
I, 
,, ' 
1 6 It 3 3 ,, 
I' 
I! 
I 
No Repl y 2 3 2 3 10 
~I Total 13 37 24 24 10 15 123 pro grams --
-
II 
II 
1\ 
25 
Twelve pro grams had been in exi stence f or tvw years ; t en had 
be en in ex istence f or f our years ; t en had be en in existence 
fo r 12 years ; a nd t en pro g ra.."TIS had been in exist ence f o r 1 4 
years. Tl1r ee of t he pro grams , as ind ica ted by t he t ea cher-
coordina tors , we r e 16 years old. 
Table II reveals the number o f pro gr ams j_ ncluded in the 
study g rouped a ccording to population and student enrollment . 
As i ndi cated in t h i s tabl e , 27 s cho o l~ have an enrollment 
: .. . -~ 
which ranges f rom ll to 1 5 students . Twenty-two schools 
hav e a n enrollment of f rom 21 to 25 students . 'l'went y -one 
s ch oo l s hav e a n e n r ollment o f f r om 16 to 20 students; a nd 
20 s chool s have an en r•ollmen t of f r om 26 to 3 0 stu dents . 
On e s choo l had a n enrollment of 60 j_n the pro gram. 'rhis vms 
the large st number of students included in any o f the 
pro grams and it s lar ge s iz e may be becaus e of t h e fact t hat 
i t is l o cated in a city o f ove r 250,000 populat ion. The 
me an numbe r of students enrol led i n the programs wa s 24 
and the median nrunbe r o f s tudent s enroll ed was 1 6 . 45 . 
The s i ze of t he d i stributive educatio n cla ss es increased 
s l ightl y a cco rding to the size o f the communi t i es in .vh ich 
t he p ro g rams were located. 
'J 
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TABLE II 
NUMBER OF PROGRAMS IN SIX SOUTHERN STATES 
GROUPED ACCORDING TO POPULATION AND 
S~UDENT ENROLLMENT 
Student 5, 000 5 , och- 20,001- 50,001- 100,001- over Total 
Enrollment & under 20, 000 50, 000 1 00 ,000 250, 000 25 0 ,000 Pro grams 
0 
- 10 3 8 2 3 16 
11 - 15 6 12 4 2 2 1 27 
1 6 
- 20 3 5 2 7 4 21 
21 - 25 1 6 6 5 3 1 22 
26 
- 30 3 4 5 3 5 20 
31 35 1 2 2 5 
36 - 40 2 1 1 4 
41 - 45 1 1 2 
46 - 50 2 2 
over 50 1 1 }.1o Re:nly -2 1 3 
Total Pro grams 13 37 24 24 10 15 123 
======~F~~-=-=-~~ ---==~-~==============================================================~F========I 
Table III reports the number of male and female enroll- · 
ment in the cooperative-training programs in retail selling in 
II the six southern states. The total enrollment for the girls 
I,, 
is 1,359 and the total enrollment for the boys is 1,146. 
II J:i'ifty-four per cent of the enrollment is composed of females, 
li 
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11 
I' 
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II 
II 
and 46 per cent of the enrollment is made up of males. The 
relatively high enrollment of male students in the programs 
is an indication that boys are becoming increasingly 
interested in the co o perative-training pro g rams in retail 
sell i n g . In two of the pro g rams studied, t he entire enroll-
ment was made up of boys. 
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TABLE III 
I 
11 ENROLLMENT WHICH IS MALE AND THAT WHICH IS FEI\IfALE 
I 
II 
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OF THE COOPERATIVE-TRAINING PROGRAMS IN RETAIL 
SELLING IN SIX SOUTHERN STATES 
Pro rams Gi rls Total Girls Pro rams Bo s Total Bo 
1 1 1 1 17 17 
1 20 20 1 18 18 
1 21 21 1 20 20 
1 24 24 1 ~6 26 
1 27 27 1 29 29 
2 0 0 1 30 30 
2 13 26 1 34 34 
2 22 44 2 13 26 
2 25 50 2 16 3 2 
2 26 52 2 25 50 
2 28 56 3 3 9 
3 10 30 3 15 45 
3 17 51 3 19 57 
3 30 90 3 23 69 
4 11 44 4 10 40 
5 14 70 4 14 5 6 
5 18 90 5 2 10 
6 1 7 102 6 6 36 
6 9 54 6 9 34 
6 15 90 7 4 28 
6 16 96 8 5 40 
7 2 14 8 ll 88 
7 3 21 10 0 0 
7 8 56 12 7 84 
8 3 24 12 12 144 
8 6 48 13 8 104 
9 12 108 
10 5 50 
3-~ 3-''-.. 
123 1359 123 1146 
Male Enrollment 4 6% 
Female Enrollment 54% 
-:~Fi gure indicates No Reply 
I'\ II I' 
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TABLE IV 
LENGTH OF THE COOPERATIVE RETAIL-SELLING PROGRAMS 
IN SIX SOUTHERN STATES 
Number of 
Length Pro grams per Cent 
One-Year study 45 36 
Two-Year Study 71 58 
Choice of One or 
Two-Year Study 7 6 
Total 123 100 
Table IV shows t h e leng th of the 123 p ro grams studied. 
In 45, or 36 per cent, of the pro grams the training was 
compl e t e d in one year. The majority of the pro grams, 71, or 
58 pe r cent, extende d the training ove r a two- y ear peri od. 
Onl y s e ven schools off ere d students a cho i ce of either a one-
y e a r p ro gram or a two-year program. 
Th e . length of the pro grams had never b e en changed in 109 
of the schools. Five schools changed the length of the 
pro gram from one year to two years. None o f the 123 programs 
surve yed had changed the leng th of t h eir program from a t wo-
The reasons g i ven for 
changing the leng t h of the pro gram from one year to t wo years 
were to me e t the needs o f the commun i t y i n training more 
proficient stud ents and to g i ve the student a be tter founda-
tion i n retail i n g . 
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One hundred and six of the schools used the non-
11 alternating form of the program. Under this form, the 
I 
•' 
11 students attended school in the morning and worked in the 
retail stores in the afternoon. Five schools used the 
alternating form of the program. Under this plan the students 
alternated between work and school for a period of t ime. The 
period of time may vary from one day to a month. Twelve 
coordinators did not indicate the type of program used in 
their school. The teache r-coordinators felt that the non-
\\ alternating form of the p rogram met the ne e ds of the students 
and t he communi ty more succes sfully than did the alternating 
i 
II 
I 
il 
I 
f orm of the nrogram. 
Table v · reveals the number of hours the students spent 
in school each week under the cooperative-training programs. 
The number of hours which students spent in the classroom 
vari ed from five to 33 hours. The table indicates that 62 
of the schools, or 50 per cent, reported that their students 
s pent from 14 to 20 hours in school. Twenty-three teacher-
coordinators indicated that students spent from 21 to 30 
hours in the classroom; whi le 21 teacher coordinators stated 
that students spent from five to ten hours in school. Of the 
II 
11 123 programs studied, the average number of hours students 
spent in the classroom was 20. 
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TABLE V 
NUMBER OF HOURS STUDENTS SPENT IN SCHOOL UNDER 
THE COOPERATI VE -TRAINING PROGRAMS IN 
SIX SOUTHERN STATES 
Number of Hours Number of 
per Week Schools Per Cent 
Five Hours 14 11 
Eight Hours 2 2 
Nine Hours 1 1 
Ten Hours 4 3 
21 17% 
Fourteen Hours 2 2 
Fi f teen Hours 11 9 
Sixteen Hours 3 2 
Sevent een Hours 2 2 
Eight een Hours 13 10 
Nineteen Hours 4 3 
Twenty Hours 27 22 
62 5 Q% 
Twenty-One Hours 5 4 
Twenty-Two Hours 2 2 
Twenty-Three Hours 7 6 
Twenty-Four Hours 4 3 
Twenty-Five Hours 4 3 
Thirty Hours 1 1 
23 19% 
Thirty-Two Hours 2 2 
Thirty -Three Hours 1 1 
3 3% I 
No Reply 14 11 ' 
14 11% 
Total 123 lOO"fo 
jl 
I 
I: 
!I 
I! I 
!I 
I 
II 
I 
I 
32 
Table VI indicates the number of hours students spent,at 
work under the cooperative-training programs. As revealed in 
Table VI, in 53 schools, or 44 per cent of the pro grams, 
students spent between 21 and 30 hours !3-t work while in 35 
schools, or 28 per cent of the programs, students spent 
betwe en 15 and 20 hours at work. The number of hours spent 
at work varied between 15 and 36 hours. The average number of 
hours spent at work by the students was 25. 'rhe :fact that 
in many cases students worked between seven and 12 hours on 
Saturday increased the total number of hours at work. 
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TABLE VI 
NUMBER OF HOURS STUDENTS SPENT AT WORK UNDER THE 
COOPERATIVE-TRAINING PROGRAMS IN 
SIX SOUTHERN STATES 
Number of' Hours 
Per Week 
Fif'teen Hours 
Si x t een Hours 
Seventeen Hours 
Eighteen Hours 
Twenty Hours 
Twenty-One Hours 
Twenty-Two Hours 
Twenty-Three Hours 
Twenty-Four Hours 
Twenty-Five Hours 
Twenty-S even Hours 
Twenty-Eight Hours 
Twenty-Nine Hours 
Thirty Hours 
Thirty-One Hours 
Thirty-Two Hours 
Thirty-Three Hours 
Thirty-Four Hours 
Thirty-Six Hours 
'NO Reply 
Total 
Number of' 
Schools 
9 
2 
1 
3 
20 
2 
2 
6 
3 
8 
12 
10 
6 
4 
9 
1 
4 
1 
1 
19 
35 
53 
16 
19 
123 
Per Cent 
7 
2 
1 
2 
16 
2 
2 
5 
3 
7 
9 
8 
5 
3 
7 
1 
3 
1 
1 
15 
100% 
33 
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II Table VII is related to Tables V and VI in that it shows 
lj the total number of hours which students spent in school and 
11 at work under the cooperative-training p rograms. Table VII 
fi indicates that the number of hours at work and at school 
il ranged from 20 to 56 hours per week. In 51 schools, or in 41 
'I 
1
' per cent of the programs, the students worked in retail stores 
II and attended classes between 41 and 50 hours per week. In 28 
II of the schools the students worked on-the-job and attended 
I' classes from 31 to 40 hours per week. The hours s tudents 
spent at work and in school in 13 of the programs ranged from 
11 51 to 56 hours per week. In 12 of the programs the students 
I 
I. 
!I 
il 
I. 
II 
I 
I 
worked in retail stores and attended classes between 20 and 
30 hours per week. 
The average time which students spent at work and in 
school was 40 hours. The total number of hours which students 
spent in school and at work may seem large but the students 
enrolled in the cooperative-training programs must work a 
II sufficient number of hours in order to meet the needs of 
:I 
I! 
II 
.I 
I 
businessmen and to obtain a satisfactory amount of on-the-job 
training and experience. 
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TABLE VII 
TOTAL NUMBER OF HOURS STUDENTS SPENT IN SCHOOL AND AT 
WORK UNDER THE COOPERATIVE- TRAINING PROGRAMS IN 
RETAIL SELLING IN SIX SOUTHERN STATES 
Number of Hours Number of 
Per Week Schools Per Cent 
Twenty Hours 1 1 
Twenty-Two Hours 2 2 
Twenty-Three Hours 1 1 
Twenty-Eight Hours 1 1 
Thirty Hours 7 6 
12 11% 
Thirty-One Hours 1 1 
Thirty-Two Hours 2 2 
Thirty-Three Hours 3 2 
Thirty-Four Hours 1 1 
Thirty-Fi ve Hours 2 2 
Thirty -Six Hours 3 2 
Thi rty-Seven Hours 1 1 
Thirty-Eight Hours 4 3 
Thirty-Nine Hours 3 2 
Forty Hours 8 6 
28 22% 
Forty-One Hours 4 3 
Forty-Two Hours 9 7 
Forty-Three Hours 3 2 
Forty-Four--He-urg 5 4 
Fo rty-Five Hours 4 3 
Forty-Six Hours 8 7 
Forty -Seven Hours 7 ,. 0 
Forty-Ei ght Hours 4 3 
Forty-Nine Hours 2 2 
Fifty Hours 5 4 
51 41% 
Fifty-One Hours 3 2 
Fift y-Two Hours 2 2 
Fifty-Three Hours 4 3 
Fifty-Four Hours 2 2 
Fifty-Six Hours 2 2 
13 11% 
No Reply 19 15 
19 15% 
Total 123 10~ 
---
I 
II 
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I 
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Factors Wbich Influenced Student Enrollment 
Table VIII repo rts the r easons for limiting enrollees 
in the cooperative-training programs in -retail selling . The 
t able s hows the rank given to ea ch of' the reasons according 
to frequency of mention. The reason f or limiting enrollment 
whi ch ranked fi rst according to frequency of mention was the 
n umbe r o f work uositions available to stvdents. Thirty-sev en 
co ord i nators fel t that the hi gh standards o f sele ction set by 
the s chool wa s an i mportant reason; whil e 36 indi cated tha t 
the limited school faciliti'es was a fa ctor i n determining the 
enrollment in the programs. High standards of s el e ction set 
by the cooperating merchants and coordination d i fficulties 
were stat e d as other reasons. 
The ave rage numb e r of reasons given which l imited the 
numbe r of students allowed to enroll i n the programs was two. 
Some schools report ed only one reason f or limiting the enroll-
ment whi le other schools reported as many· as four. Thirty-two 
teacher-coordinators indicated that the enrollment for the ir 
pro g rams was not limited. 
TABLE VIII 
REASONS FOR LIMITING ENROLLEES IN Tflli 
COOPERATIVE-TRAINING PROGRA~B IN RETAIL SELLI NG 
Rank 
l 
2 
3 
4 
5 
6.5 
6.5 
9 
9 
9 
Note: 
Reasons"':. 
Frequenc y 
Mention 
Number of' Work positions 
Available 
Hi gh Standards of' S e l e ction Set 
by the Schoo l 
Limited S chool Facilities 
Hi gh S tandards of Sel ection Se t 
b y the Coo perating Me rchants 
Coordination Dif'ficulties 
Enrollment Limited Between Twenty-
F ive a nd Thirty 
Sui t able Training Agencies Limited 
Pro gram Conf'licts With Extra-
Curricula Activit ie s 
Limited Enrollment Increases 
Prof'iciency 
Federal Gove rnment Regulations 
Schools Checking None of Above 32 
S chools Checking One or .More of' 
Above 91 
Total S chools Reporting 123 
49 
37 
36 
26 
20 
2 
2 
l 
1 
1 
of' 
The number of reasons i ndi cated by the s choo ls 
reporting ranged from one to f ive. 
11he average number of' reasons indicated by the 
schools r e porting was two • 
.;:.The l ast fi v e r easons were not included in the 
questionnaire but wer e indicated as reasons by 
the teacher- coordinat ors. 
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In Table IX is listed the factors which determine the 
eligibility of students for participation in the cooperative-
retail training programs. The chronolo gical age of the 
students was listed as of prime importance in admitting 
students into the programs. Many teacher-coordinators 
indicated that no pupil may enroll in the program who has not 
reached the a ge of 16. Next in rank, according to frequency 
of mention, as a determining factor for eligibility was the 
pupil's request. Ninety-one coordinators felt that this was 
of importance. Other factors were attendance records, health 
records, student• s appearance, the genera~ scholastic averag e ~~ 
o f the student, the personality of the student, interest 
inventories, the size o f the student, and the student's 
intelligence quotient. 
A few teacher-coordinators added other factors to those 
mentioned above. Six coordinators t hought that the 
recommendation of other teachers s hould be considered in 
determining the eligibility of students to enroll in the 
programs. One coordinator relied partially on the results of 
a sales ability test, another used aptitude tests, while two 
coordinators felt that personal interviews with the 
applicants were of importance and value. 
The average number of factors used by the schools in 
considering students for the programs was six, although, the 
I
, number of factors rang ed from one to 11 in the schools 
-=====~' . ~orting_ II 
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TABLE IX 
FACTORS WHICH DETERMINE THE ELIGIBILITY OF STUDENTS 
FOR . PAR'riCIPATION IN THE COOPERATIVE RE'rAIL-SELLING 
PROGRAMS IN SIX SOUTHERN STATES 
Rank Factors"'~ 
Frequency of 
Mention 
1 Chronologi cal a ge 99 
2 Pupil's request 91 
3 Attendance records 87 
4 Health records 84 
5 Student's a pp earance 83 
6 General scholastic average 80 
7 Personality of student 79 
8 Interest inventories 50 
9 Size of student 32 
10 Intelligence quotient (minimum of 85) 19 
11 Recommendation of teachers 6 
12 Student in junior or senior year 3 
15 Personal interviews 2 
15 Student's accessibility to transportation 2 
15 Prospect of job placement 2 
15 Junior or senior not going to college 2 
15 Financial ne ed of student 2 
21 Cooperation of student 1 
21 Aptitude tests 1 
21 Habits of honesty 1 
21 Family interes t 1 
21 Results of sales ability test 1 
21 Student's experience in dealing with and 
meet i n g people 1 
21 Successful completion of required 
cours e s in previous years 1 
Schools Checking One or More of Above 121 
Schools Checking None of the Above 2 
Total Schools Reporting 123 
Note: The number of factors us ed in the schools reporting 
ranged from one to eleven. 
The average number of factors indicated by the 
schools reporting was six. 
"'~The last fourte en factors were not included in the 
questionnaire but were indicated as f actors by the 
teacher-coordinators. 
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TABLE X 
PERSONS RESPONSIBLE FOR ADMITTING STUDENTS INTO THE 
COOPERATIVE-TRAINING PROGRAMS IN RETAIL SELLING 
IN SIX SOUTHERN STATES 
Rank Persons"'~ 
.i.' requency o.f 
Me n tion 
1 
2 
3 
4 
5 
6 .5 
6 .5 
8 .5 
8.5 
The Coordinator 
'rhe Coordin ator & Guidance Director 
The Princi pal 
A Committe e o f Teachers & The Coordinator 
The Su perintendent 
Th e Guidance Director 
The Principal & The Coordinator 
The Principal & The Superint end ent 
The Re gistration Committee . 
59 
35 
18 
15 
11 
7 
7 
1 
1 
Schools Che ckin g One or More of the Above 1 23 
Note : 'l'he numb e r of pe rsons res ponsible for a dmitting 
students into t h e pro grams ranged f rom one to five. 
The a ve rage numbe r of p e rsons indicated by the schools 
r eporting was one. 
"' ~The l as t t hre e persons 
que st i onn a i r e but were 
f o r admi tting students 
teacher-co o rdinators. 
were not include d in t h e j 
i ndicated as p ersons responsible I 
into the pro g r ams b y t h e ! , 
Table X r e veals t he p e rson, or persons, r e spons i ble f or 
a dmi tt i n g students into the coo perat i ve-training p ro grams. 
Fift y -nine co o rdinators were sol e ly r e s ponsible for admitt-
ing students into the pro gr at11 according to f r e quenc y of . 
mention. Thirt y -five of the coordinators consult e d with the 
guidance d ire ctor on the a~miss i on o f applicants. In 1 8 of 
the p ro g r ams t he princi p al d e t e rmine d who was to be admitted 
and who wa s to be rej e ct ed. Ot h er individuals who were 
r e s ponsible f or admitting students in the pro gr a ms were 
( a ) a comnittee of tea chers and t h e c oord inato r, ( b ) t h e 
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superintendent, (c) the guidance dire ctor, (d) the p r i nciDal 
and the coordinator, (e) the principal and the superintendent, 
and (f) the r egistration committee. 
Table X shows that some coordi nators liste d only one 
person who was responsible for admitting students into the 
cooperative-training pro g rams while other coordinators 
indicated as many as f ive p eople who influenced the selection. 
'l'he average number o f persons who considered the eligibility 
o f the students for the programs was one. 
Bases Used In Selecting A Cooperating Store 
The bases used in sel e cting a cooperating store are 
indicated in Table XI. This table reveals that 113 teacher-
1 coordinators state d that the working conditions in the store 
i 
II 
was considered in sel e cting a cooperating store. One hundred 
and eleven coordinators indicated that full cooperation from 
t he store was an important factor to be considered. 
II probability of steady employment throughout the year was 
I considered an important basis f or store sel e ction in 9 9 of the 
cooperative-tra i ning programs in retail selling , Ninety-six 
1
!)
1 
coordinators r e veal e d that p rospe cts f or permanent employment 
\
1 
in the store after the training period had ended was also 
evaluated in selecting cooperat i n g stores. 
\' 
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Rank 
1 
2 
3 
4.5 
4.5 
6 
7 
8 
9 
10 
11 
12 
13.5 
1 3 .5 
13.5 
13.5 
13.5 j 
I 
I 
TABLE XI 
THE BASES FOR SELECTING A COOPERATING STORE 
IN SIX SOUTHERN STATES 
Bases~:-
Frequency 
Mention 
Working Conditions in the Store 113 
Full Coo pera tion from the Store 111 
Probability of Steady Employment 
Throughout the Year 99 
prospects for Permanent Employment 
in the Store After Traini ng 96 
Store Ethics 96 
Probability of Employment of Students 
During Depres s ions & Slack Seasons 79 
Methods and Systems of the S tore 75 
Personnel Employed 64 
Pre stige of Store 49 
Remuneration to Store Workers 45 
Proximity of Store 42 
Size of Store 35 
Merchandise Sold by the S tore 1 
S i ncerity of Prospective Employer 1 
Amount o f Wise Supervision in Store 1 
Training Pro gram of Store 1 
Student Preference for Store 1 
Schools Indicating One or More of Above 121 
Schools Indicating None of Above 2 
Total S chools Reporting 123 
of 
/
1 
Note: The number o f bas e s indicated by the schools 
reporting range d from t wo to thirteen. 
I 
I 
I 
L 
The average number of bas e s indicated by the 
schools reporting wa s seven. 
~~he last five bas e s were not included in the 
questionnaire but were indicated as bas e s in selecting 
a cooperating store by the teache r-coordinators. 
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The t eacher-coord i nators were also asked to indicate 
other bases us ed in sel e cting a cooperating store othe r than 
those indicated on the que stionnaire. Other factors 
considered were the merchandise sold by the st~re , the 
sincerity of the prospe ctive emplo yer , the amount of wise 
supervision in the store , the training pro gram o f the store, 
and the student's p re fe rence for the store. 
As indicated in Table XI many bases wer e used in select-
II uossibl e . 
II 
1, 
in sele cting a coo perating store while other coordinators 
co n s idered as many as 13 bases. The average number of bases 
indicated by the schools was seven. Two coordinators did not 
II 
IJ indi cate any f actors in r eference to this qu~stion. 
p 
II 
II 
II 
l 
The Content Of The Cooperative-Training Pro grams In 
Retail Selling 
This sect i on of the study deals with the subjects 
i ncluded in the coope rat i ve-training programs, the subjects 
included in the preparatory pr ograms, the methods used in 
' presenting t he subje ct matt er, and the teaching materials us e d 1 
I j i n the programs. 
II 
I, 
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I 
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Table XII reveals the subjects i n cluded in the 
coo perative retail-sellin g programs. All o f the 123 schools 
surveye d i ncluded salesmanship and r e tail selling in t heir 
p ro grams. Business and store arithmetic and advertising and 
display were found iri 117 of the programs. Personal develop-
·• 
ment was the next most common subject in the programs. The 
high rank of this subject indicates that coordinators are 
concerned with the p ersonal development of their students. 
Other subjects included in many of the pro grams accord-
ing to f r equency of mention were store organiza tion and 
practices, business ethics, oral expression, job problems, 
tex til e s, color-line-design, economics of reta i ling, 
commodi ty studies, fashion, nontextiles, and hygiene. The 
teacher-coordi nators were asked to state any other subjects 
which were not stated in the questionnaire but which were 
included in their program. Twelve coordinators indicated 
11 that a course in human relations was provided for in their 
11 
\1 p rograms. Typewriting, stockkeeping, and merchandising were 
il r elatively uncommon as subjects taugh t in the pro grams. 
II !I Altho u gh ~nglish ranks low on the l i st of subjects taught, 
It 
I 
II 
II 
many of the coordinators indicated that English was included 
in the subject oral expression which ranked relatively high 
on the l i st. 
As revealed in Table XII, some o f t he respondents 
reported t hat only f our of the subjects included in the 
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Rank 
1 
2.5 
2.5 
4 
5 
6 
7 
8 
9 
10 
11 
12 
13 
14.5 
14.5 
16 
17 
18 
19 
20 
21.5 
21.5 
23 
25 
25 
25 
27.5 
27 .5 
29.5 
29.5 
33 
33 
33 
33 
33 
Not.e: 
TABLE XII 
SUBJECTS INCLUDED IN THE COOPERATIVE 
RETAIL-SELLING PROGRAMS 
IN SIX SOUTHERN STATES 
Subjects 
Frequency of' 
Mention 
Salesmanship and Retail Selling 
Business and Store Arithmetic 
Advertising and Display 
Personal Development 
Store Organization and Practices 
Business Ethics 
Oral Expression 
Job problems 
Textiles 
Color-Line-Design 
Economics of Retailing 
Commodity Studies 
Fashion 
Nontextiles (leather, fur, etc.) 
Hygiene 
Physical Training 
Human Relations 
Typewriting 
Stockkeeping 
Merchandising 
English 
Prof'essional Improvement 
Parliamentary procedures 
Orientation to Distributive Education . 
Business Organization & Management 
personal Grooming 
Business Law 
Use of the Telephone 
Spelling 
personal Management Problems 
Buying and Selling 
Store Speech 
Government and Citizenship 
Job Application 
History of Retailing 
Schools Checking One or More of Above 123 
123 
117 
117 
116 
112 
110 
104 
101 
96 
95 
78 
72 
71 
64 
64 
18 
12 
11 
10 
9 
6 
6 
5 
4 
4 
4 
3 
3 
2 
2 
1 
1 
1 
1 
1 
The number of subjects indicated by schools ranged 
from four to seventeen. 
The average number of subjects indicated by schools 
was thirteen. 
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questionnaire were taught in their programs while others 
indicated as many as 17 subjects were taught. The average 
number of subjects indicated by the schools reporting was 13. 
Table XIII indicates the subjects included in the 
preparatory curricula for coope rative retail-selling 
programs. Ninety-two of the 123 schools included in the 
study did not have a preparatory curriculum; theref ore, the 
data for Table XIII was based on only 21 of the schools which 
did have a preparatory curriculum. This table also reveals 
that some schools l is ted only one subject in their prepara-
tory curriculum while other schools listed as many as ten 
subjects. The average number of subjects included in the 
preparatory curriculum was seven. 
Of the 21 schools which had a preparatory curriculum, 
typewriting, business arithn1etic, consumer economics and 
retail bookkeeping ranked foremost as subjects in their 
programs, according to the frequency of mention by the 
coordinators. This would indicate that the students are 
given a basic business education before entering the 
coope rative-training program. General salesmanship was 
taught on a preparatory bas i s in 11 of the programs. Other 
related subj e cts which were taught were textiles, economics 
of retailing, and commodity studies. 
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TABLE XIII 
SUBJECTS INCLUDED IN THE PREPARATORY CURRICULUM 
FOR COOPERATIVE RETAIL-SELLING PROGRA~~ 
IN SIX SOUTHE~N STATES 
Rank Subjects-::-
Frequency o:f 
Mention 
1 
2 
3 
4 
5. 2 
5.2 
7 
8 
9.5 
9.5 
11.5 
11.5 
1 3 .5 
13.5 
16.5 
16.5 
16.5 
1 6 .5 
Typewriting 
Business Arithmetic 
Consumer Economics 
Retail. Bookkeeping 
Art-Color 
General Salesmanship 
General Business Training 
Textiles 
Economic Geography 
Economics of Retailing 
Commodity Studies 
Personal Development 
Elementary Retailing 
Consumer Education 
Business Ethics 
Business English 
Business Law 
Home Economics 
Schools Checking One or More Subjects 
Schools Indica ting None of the Above 
Schools ~~ch Do Not Have a Preparatory 
Curriculum 
Total Schools Reporting 
21 
19 
15 
13 
11 
11 
8 
6 
5 
5 
4 
4 
3 
3 
1 
1 
1 
1 
21 
10 
22 
123 
. Note: The number of subjects indicated by the schools 
reporti ng ranged from one to ten. 
The average number of subj e cts included in the 
curr i culum by the schools report i ng was seven. 
-l<The last three subjects were not included in the 
que stionnaire but were indicat ed as subjects by the 
· t ea cher -coordinators. 
I 
II 
'I 
I! 
I 
47 
Of the 92 schools which did not have a prepara tory 
curriculum 55 expres s ed a d esire f or such a curriculum and 
37 did not d esire such a curri culum . Many of the coordinators!' 
I ~ 
stated that the two-year nro gram was sufficient to meet the ~~ 
needs of the students and the co~nunity. The d i ffi culty of 1 
I 
scheduling such a curriculum into a rathe r heav y program 
of studies was also g iven as a reason against the adoption of 
a preparatory curriculura . 
Table XIV indicates t he methods used to present the 
subje ct matter of the cooperative -training nro grams. The 
coordinators were asked to rank in the order of the ir most 
frequent use (1, 2 , 3 , 4 , 5, et cetera) the methods they us ed 
in pr e s enting the subje ct matter to the students. Therefore, 
t he method with the most f r equent use would receive a 
numer:L ca l rank of one, the next me tho d whi ch they used would 
receive a numerical rank o f two, e tcetera. The i tem which 
re ceiv ed the lowe st .numer ica l rating was , t herefore , the 
me thod most frequently used by the teacher-coordinators. 
As r e ve a l ed in Table XIV, demonstrations and lectures 
by the tea~her ranke d f oremos t as a method us e d. Class 
d i s cussions of t he probl ems encountered b y the students in 
t h eir work a ctiviti e s r e ceived s e cond 9osition. Class 
dis cussions bas ed on text assignments and demonstration sales 
by the students r e c e ived third and fourth positions 
r e s pe ctive l y . 'rhe oth er methods us e d b y the teacher-
I 
I 
I 
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TABLE XIV 
METHODS USED TO PRESENT THE SUBJECT MATTER OF THE 
COOPERATIVE-TRAINING PROGRAMS 
Rank 
l 
2 
3 
4 
5 
6 
7 
8 
9 
IN SIX SOUTHERN STATES 
Methods 
Demonstrations & Lectures by Teachers 
Class Discussions of the Problems 
Encountered by the Students in 
their Work Activities 
Class Discussions Based on Text 
Assignments 
Demonstration Sales by Pupils 
Discussion of Student's Work 
Experience 
Merchandise Manuals Built by the 
students 
Assignment of Notebook Projects 
Field Trips to Factories, Stores 
and Businesses 
Talks by Businessmen and Personnel 
Directors 
Ntun.erical 
Rating 
259 
265 
399 
421 
433 
445 
456 
575 
609 
coordinators in descending order were discussion of student's 
work experience, merchandise manuals built by the students, 
assignment of notebook projects, field trips to factories 
and businesses, and talks by businessmen and personnel 
dire ctors. 
Among the other methods of presenting the subject matter 
which the coordinators listed were the use of study guides, 
panel discussions by the students, and visual aids such as 
movies and slide films. 
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The mat erials us e d in the cooperative-trai ning pro g rams 
are shown in Table XV. Th e materials used b y t he coordinators 
are ranked accord i ng to frequency of mention. One hundred 
a n d ei ght coordinators i n dicated that manufacturer's bulletins 
and literature were o f importance. One hundred and four 
coordi nators made use of reference books. Trade periodicals 
were used in 101 of the schools and government bulletins 
we re us e d in 103 of the programs. 
Th e teacher-coordinators were asked to indicate other 
mat erials us ed in t h eir pro grams. Audio-visual aids were 
f ound to be us ed in 13 of the programs in retail selling. 
State prepare d study guide s, merchandise borrowed from stores, 
and progression charts on which the students reported their 
pro gr e ss on the job were also us ed in some of the pro grams. 
One t eacher reported the use o f workbooks and another made 
us e of a cash regist e r in his pro gram. 
As indicated in Table XV, some t e acher coordinators 
r eported t hey us ed onl y t wo o f the ma t erials l i sted in the 
que stionnaire while oth ers used as many as 13 o f the materials 
I 
The averag e numbe r of materials us ed by the coordinators was 
e i ght. 
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TABLE XV 
MATERIALS USED IN THE COOPERATIVE-TRAINING PROGRAMS 
IN SIX SOUTHERN STATES 
Rank 
1 
2 
3 
4 
5 
6 
7 
8 
9 
10 
11 
12 
13 
14 
15 
16 
17.5 
17.5 
Materials~:-
Manufacturer's Bullet i ns and 
Frequency of 
Mention 
Literature 108 
Referenc~ Book s 104 
Goverrunen t Bulletins 103 
Trade Periodicals 101 
Merchandise Ma nuals 97 
Syllabus or Outline 90 
Textbooks 87 
Fashion Magazine s 80 
Buyer's Manuals 59 
Voice Recording Machines 46 
Dummy Store 30 
School store 16 
Audio-Visual Aids 13 
State Prepared Study Guides 7 
Merchandise Borrowed from Stores 4 
Pro gression Charts 2 
Workbooks 1 
Cash Re gister 1 
Schools Checking One or More of Above 123 II 
II ============= 
I Note: The number of materials indicated by the schools reporting ranged from two to thirteen. 
The average number of materials indicated b y the 
schools reporting was eight. 
·:<-The last six materials were not included in the 
questionnaire but were indicated as materials 
used in the programs by the teacher-coordina tors. 
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Textbooks Used In The Cooperative-Training 
Programs In Retail Selling 
The textbooks used in the cooperative -training pro grams 
in r e t a il selling in Alabama, Georg ia, Louisiana, Mississ ippi, 
South Carolina, and Virginia are listed in Table XVI. 
Alth ough .textbooks are not the most widely used f orm of class 
room material in the pro grruns o f the se states, (see Ta ble XV) 
many different t extbooks are used in the various schools. 
Table XVI indicates tha t the textbooks most frequently us e d 
we re RETAILING PRINCIPLES AND PRACTICES by Richert, which was 
f ound in 27 o f the pro grams; KNOW YOUR MERCHANDISE by Wingate, 
Gilles pie, and Addis on , whi ch was us e d by 21 coordina tors; 
and FUNDAMENTALS OF SELLING by Walters and Wingate, whi ch was 
us ed in .. l9 of the programs. As a basic t ext in advertising, 
FUNDA~lliNTALS OF ADV~RTISING b y Rows e and Fish was f ound to be 
of much value and was us ed in 18 of t h e pro gr ams·. 
Many o f the tea cher-coordinators indicated t h at they had 
s pe cial libraries set u p which are devoted to distributive 
education. On e coordinator reported that she had 1 08 text-
books in her d istributi v e education library. The coo rdinator 
a lso re ported that the t extbooks were suppl emented by other 
reference material s uch as study guides and t eaching mat,erials 
distributed b y the state vocational d epartments. Many 11 
~~~ coord inators stated that t hey could not be g in to list all of 
their t extbooks and relate d ma t e r ial. This fa ct indicates 
li 
I' 
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TABLE XVI 
TEXTBOOKS USED IN THE COOPERATIVE-TRAINING PROGRAMS 
IN RETAIL SELLING IN SIX SOUTHERN STATES 
Frequency of 
Authors Titles Mention I . 
\j Ri chert RETAILING PRINCIPLES AND 27 
PRACTICES 
; 
I I 
li 
li 
I ~,. 
I, 
li 
Wingate, Gillespie 
& Addison 
Walters & Wingate 
Rowse & Fish 
Robinson, Brisco 
& Griffith 
Wingate & Rowse 
Kne eland, Bernard 
& Tallman 
Reich 
Brewster, Pal mer 
& Ing rahm 
Rei ch & Siegler 
Brisco & Arnowit 
Robinson 
Be ckley & Logan 
Packer & Hitchcock 
Robinson & Brisco 
Wingate 
Walters , Wingate 
& Rowse 
Nixon 
Barke r &~ . Anderson 
Smi th & Breen 
S trand 
Edwards & Howard 
Ell ison 
Heil 
Robinson 
po tter 
Whittner 
KNOW YOUR MERCHANDISE 21 
FUNDAMENTALS OF SELLING 19 
FUNDAMENTALS OF ADVERTISING 18 
STORE SALESMANSHIP & RETAILING 16. 
RETAIL MERCHANDISING i4 
SELLING TO TODAY 1 S CUSTOMER 12 
SELLING TO THE CONS~lliR 12 
INTRODUCT.ION TO ADVERTISING 9 
CONSUMER GOODS 7 
INTRODUCTION TO MODERN RETAILING 6 
BUSINESS ITS ORGANIZATION AND 
OPERATION 5 
THE RETAIL SALESPERSON AT WORK 5 
NlliRCHANDISE INFORMATION FOR 
SUCCESSFUL SELLING 4 
STORE ORGANIZATION & OPERATION 4 
TEXTILES TO FABRICS 4 
RETAIL SELLING 4 
PRINCIPLES OF ADVERTISING 3 
PRINCIPLES OF RETAILING 3 
SELLING IN STORES 3 
SALES!vl.ANSHIP 3 
RETAIL ADVERTISING AND SALES 
PROMOTION 2 
FUNDA~lliNTALS OF WINDOW DISPLAY 2 
CONS~illR TRAINING 2 
SUCCESSFUL RETAIL SALESNillNSHIP 2 
FIBERS AND FABRICS 1 
FIVE GREAT RULES OF SELLING 1 
!· V'Jheeler 
I; 
J, 
TESTED SENTENCES THAT SELL 1 
II ~====:;============================~~~~~======~========== 
A l i st i n r. of th0 t extbooks us ed in the co ou erative -training 
pro gr ams in r Ptail selling, wi t h the nublishin~ comuany and 
date of publication, is included in the biblio graphy . 
il 
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the wealth of' material wrS ch is at the disposal of' the 
II 
il 
1\ 
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distributive education students. II 'l'hirty-six teachers did not ,; 
~ j 
indicate that a textbook was used in their programs . 
Demonstration Laboratories Found In The Retail-
Selling Programs 
Table XVII is concerned with the equipment included in 
the demonstration laboratories of' the cooperative-training 
programs. Fifty-s e ven, or 46 per cent, of' the coordinators 
stated that they did not have an actual demonstration labora-
tory in their programs. Of' the 66 coordinators who responded 
to this question aff irmat i vely, some checked only one item 
which was included in their laboratory and others checked as 
many as f'our. The average number of' items indicated by the 
coordinators was two . 
n 
!i 
1: 
1: II 
:! 
II 
ii 
ol 
;I 
:I Counters and display material were included in 50 of' the ': 
programs; cash registers were found in 39 of' the programs, 
and wrapping materials were used in 36 demonstration labora-
tories. The coordinators listed many other items which were 
not stated in the questionnaire and which were in their 
· laboratories. Seven coordinators indicated that proj ectors 
and screens were part of' their laboratory equipment and. 
scales were used in f'ive laboratories. In six different 
programs a midget marking machine, mannequins, thread 
counters, textile watches, art supplies, and store record 
i ~ 
·, 
., 
' ii 
'• 
1: 
I, 
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TABLE XVII 
ITEMS INCLUDED IN DEMONSTRATION LABOfulTORIES 
IN THE COOPERATIVE-TRAINING PROGRAMS 
Rank 
1 
2 
3 
4 
5 
6 
8 
8 
8 
12.5 
12.5 
12.5 
12.5 
12.5 
12.5 
IN SIX SOUTHERN STATES 
Items-:~ 
Counters and Display Material 
Cash Register 
Wrapping Materials 
Projectors and Screens 
Scales 
Typewriter 
Adding Machine 
Show Window 
Recording Machine 
Midget Marking Machine 
Mannequins 
Thread Counters 
Textile Watches 
Art Supplies 
,·, 
Frequency of 
Mention 
50 
39 
36 
7 
5 
3 
2 
2 
2 
l 
1 
1 
1 
l 
Store Record Forms, Sales Slips, 
Checkbooks, Charge Plates 1 
Schools Indicating One or More of Above 66 
Schools Indicating None of the Above 57 
Total Schools Reporting 123 
The numbe r of items i ndicated by the schools 
reporting ranged from one to four. 
The average number of it ms indicated by the 
schools reporting was two~ 
->:-The last 12 i terns were not included in the 
questionnaire but were indicated as items included 
in the demonstration laboratories by the teacher-
coordinators. 
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" f'orms such as sales slips, checkbook s, and charg e plates 1 ,, 
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•I 
i\ it 
'I I 
f'ormed part o f' the equipment of' the d emonstration 
laboratories. 
A f'ew coordinators indicated that they did not have a 
laboratory but borrowed display material f'rom me rchants f'or 
demon stration in the classroom. S everal of' the coordinators 
i n di cated that no room was available in their school f'or a 
d emonstration laboratory. One coordinator in one of' the 
largest cities of' the South indicated that he had adequate 
room f'or good d emonstrations and had some stage equipment f'or 
study and display. Many o f' the coordina tors indicated that 
~ i 
:i 
il 
'I ,, 
'I 
!I 
il 
t h e y ho p ed to be able to set uo a demonstration laboratory in !1 
t heir sch ool within the n ext y ear or two. 
The F actors Which Inf'luenced The Selection Of Teaching 
Materi als In The Coo p erative-Trai ning Pro grams 
Table XVIII lists the factors which inf'luenced the 
sele ction of teachi ng mater i als in the pro grams accord i n g to 
t h e frequency of mention. 
Pupil n eeds and intere sts are indicate d as the factors 
!i ,, 
!I 
il 
r 
I 
,, 
!I 
il 
" il 
il 
!/ 
which inf'luence d the selection of teaching mate rials in 114 II 
of' the pr o grams. Ei ghty-ni ne t e acher-coordinators stated that;\ 
the standards and r e quirements of' the state de partments of' !I 
'• 
" educati on were considered when s e l e cting the t e aching 
materials f'or the p ro grams. Seventy-three coordinato r s f'elt 
56 
TABLE XVIII 
FACTORS WHICH INFLUENCE THE SELECTION OF 
TEACHING MATERIALS IN THE COOPERATIVE-TRAINING PROGRAMS 
IN SIX SOUTHERN STATES 
,, 
~ Frequency of 
q Rank Factors Mention :: ------~=---------------~~--~------------------------~~~~~---; 
!: 
I• 
!i ,, 
ll 
ii 
i! 
il 
d 
l! ,, 
,; 
ii 
II 
:· 
t: 
,I 
1 Pupil 'Needs and Interests 114 
Standards and Requirements of the 
2 . Stat e Departments of Education 89 
Specific Requirements of the 
3 .5 Cooperat i n g Stores 73 
Periodic Survey and Analysis of Local 
3 .5 Conditions 73 
Teacher Investi gation of New Store 
3.5 Methods 73 
Content of Other Programs in Other 
6 Schools 59 
7 Speci£ic Requirement s of the S chool 42 
:: ---------------------------------------------------------------------
1! 
II q Schools Indicating One · or More .of Above 123 
!: :, ======================================================= 
" 
n 
il 
I· 
" I' 
:i 
!I 
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li 
'I 
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" :j I. 
;I 
'I 
Note: The number of factors ind i cated by the schools 
reporting ranged from one to seven. 
The a verage number of f actors indicated by the 
schools was four. 
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that s p ecific requirements of the coo perati n g stores was an 
important factor and 73 coordinators sta ted t hat a periodic 
survey and anal ys is o f l ocal conditions influenced t h e 
selection o f t e aching mat erials for their pro grams. A 
g lance a t t he fa cto rs in Table XVIII re ve als t hat the teacher 
coo rdinators were endeavoring to meet t h e needs of t h e pupi ls, 
the state d e partments of education in t heir respe ctive states, 
t h e coope r a t i n g merchants, and t he community. 
Some teacher-coordina tors consi de r ed onl y one fa ctor i n 
selecting teach ing materials whi l e others cons i d e red a s man y 
as seven . The a v e r age numbe r of factors indicate d by the 
respondents wa s four . 
Evalua tion Of The Cooperative - Training Pro grams 
. In Six Southern State s 
The l as t section of t h e que stionnaire was concerned vli th 
(a) the e valuation of t he student 's store work; (b) the out -
s tanding deficienci e s; if any , fo und in t he students; (c) 
! 
t he extent to whi ch t h e deficienci es h inde r the succes s of ' I 
t h e pro grams; and ( d) t h e ext ent of ne e d for improving t h e 
various phases of the coo pe rative r e tail-selling programs. 
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Means Used To Evaluate The Store Work 
Of Students In The Cooperative-Training Programs 
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Table XIX reveals the means the teacher-coordinators used !l 
" '! p 
:
1 
t o evaluate the students 1 store work. Conf'erences of teacher !I 
q ii 
l: and employer ranked first, according to frequency of mention, ii 
ii ·being mentioned by 119 coordinators. Observation of the '' 
I ;I 
!I :1 
it student on the job- w~s indicated by 110 teachers as a means :! 
~~ of evaluating the students 1 store work. Teacher-student ~~ 
II li 
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conferences and a rating sheet used by the employer ranked ;1 
third and fourth, respectively, according to frequency of 
:I 
il q 
" mention. The teacher rating sheet was used in but 78 of the il 
ol 
' li 
programs. Thirty-five coordinators used an objective examina- !l 
I. 
tion based on material concerned with selling a c ti viti e s as a ll 
means used for evaluating the store work of the students. 
1
, 
rl 
•I 
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The teachers were asked to report any other means which 11 
;. 
they used to evaluate the students 1. store work. Among those 11 
I 
il 
\I 
mentioned were job analysis sheets, observation of trainees 
by other teachers while shopping, observation of students by 
full-'time fellow workers, pupil-teacher conferences, and pupil i! 
confere nces with both the teacher and the employer present. 
One coordinator mailed the - writer various forms of the 
rating sheets used in his program. In this particular 
il ,, 
I 
I 
' 
' 
i\ program, the employers were given a printed sheet on which 
il ./ 
p were listed such traits as personal appearance, courtesy, 
·I 
\! willingness, disposition, physical vitality, dependability, 
Ol 
il I, 
il 
~ I 
;, 
:t 
:I 
" 
TABLE XIX 
NlliANS USED TO EVALUATE STUDENTS' STORE WORK 
OF THE COOPERATIVE -TRAINING PROGRAMS 
IN SIX SOUTHERN STATES 
Frequency of !! 
:; --~R~a~n~k--------------~M~e_a_n_s~;-· --------------------------~N~Ie~n~t~i~o~n~---
,, 
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1 
2 
3 
4 
5 
6 
7 
8 
11 
11 
11 
11 
11 
Conferences of Teacher & Bmployer 
Observation of t h e Student on the Job 
by the Teacher Coordinator 
Teacher-Student Confe rences 
Rat 1ng She e t Us e d by the Employer 
Rating Shee t Us ed by the Teacher 
Objective ~xamination of Sales Records, 
Counter Che ck and othe r Selling 
Activities 
Pro gres s and Advancement o f Student 
on the Job 
Job Analysis Sheets 
Student's Self-Evaluation Forms 
Observation of Trainee s by Other Teachers 
While Shopping 
Observation of Students b y Other Full-
Time Fellow Workers 
Pupil-Teacher -Employer · Conf erenc·e s 
Student Participation in Group 
Discussions 
110 
109 
108 
78 
35 
3 
2 
1 
1 
1 
1 
1 
Schools Indicating One or More of the Above 122 
Schools Indicating None of the Above 1 
Total Schools Reporting · 123 
Note: The number of means indicated by the schools 
r eporting ranged f rom two to seven. 
The average number of means indicated by the 
schools reporting was five. 
-::-The last seven means us e d to e valuate the store 
work of the students wer e not indica t ed on the 
que stionnaire but were indica t e d by the teacher-
coordinators as othe r means of student e valuation. 
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li 
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and. attendance. Ei ghteen traits were l i sted on which the 
employer was asked to assign a g rade of A, B, C, or D to the 
trainee. 
" il ;; 
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:1 
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II The data in Table XIX were based on the responses given :1 
~ I 
fl 
by 122 coordinators. On e co ordinator did not list any means !I 
!i used to evaluate the students' store work. Some coordinators 1 ' li 
II 
~ l listed only two means by which t hey evaluated the students' ii 
•I 
' I 
The average jf 
!I' 
store work wr~le oth ers listed as many as seven. 
number of means indicated was five. 
Outstanding Deficiencies Found In Students Enrolled 
In The Cooperative-Training Pro grams 
I, 
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Table XX l is ts the outstan d:l ng deficienci e s found in the !i 
I· 
students enroll ed in the cooperativ e -training pro grams. Poor 
command o f English was i ndicated by 75 teachers. Sixty- four 
ii teacher -coo rd i n ato rs stated that l ack o f a command of basic 
:, 
i 
,: 
!I arithmetic was a notice able deficiency in their students and 
63 coordinators stated that lack o f initiative was a student 
il ii inability to l earn quickly, and an unwil l ingness to accept 
,I 
l! ii responsibility. 
:I 
:I 
:\ Some coordina tors l isted onl y one deficiency whi ch was 
' 
" li 
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f ound i n their stud ents, whil e others lis ted as many as 
eight. Howe v er, many o f t he coordinators stated that t hese 
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TABLE XX 
OUTSTANDING DEFICIENCIES FOUND IN STUDENTS 
ENROLLED IN 'l'HE COOPERATIVE-TRAINING PROGRAMS 
IN SIX SOUTHERN STATES 
Frequency of 
Rank Deficiencies* Mention ----~~~----~----~~~~~~~--------------------~~~~~---- ,1 
l 
2 
3 
4 
Poor Command o f English 75 
Lack of Command of Basic Arithmetic 64 
Lack of Initi a tive 63 
Inabilit y to Write Legibly 53 
Lack of Proper Personal Traits or 
5 Work Ha bits 43 
6 Slow Learners 30 
7 Unwillingne ss to Accept Re sponsibility 28 
8 Lack of Interest in Work 7 
10 Lack of Maturity 3 
10 Lack of Reasoning Power 3 
10 La ck of Aggr essiveness 3 
12.5 Reading Difficulti e s 2 
12. 5 Lack of Pro per Health Habi ts 2 
14.5 Lack of Good Grooming Habi ts l 
jl 
I' 
I' 
I 
I' 
,, 
14.5 Lack of Sens e of Loyalty l 
-------------------------'' 
S chools Indicating One or More of Above 120 
Schools Indicating None of the Above 3 
Total Schools Reporting 123 
Note : The number of deficiencies indicated by the 
schools r eporting ranged from one to e i ght. 
The ave rage number of deficiencies indicated 
by the schools reporting was three. 
*The last ei ght de ficienc ies were not included in 
the qu e stionnaire but wer e indicated as deficienci es 
found in the students enrolled in the programs. 
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deftciencies were common in relatively few of the students, 
and they also indicated that they felt their students were 
average or better students. or the seven deficiencies 
listed on the quest i onnai re, the average number indicated by 
the teacher-coordinators was only three. 
The Extent To Whi ch The Deficiencies Hindered The Success 
Of' Th e Cooperative-Training Programs In Retail Selling 
The extent to which the deficiencies hindered the 
succe ss of the p rograms is revealed in Table XXI. The 
l, 
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:I 
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:: 63 !I 
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teacher-coordinators were asked to i ndicate under the ;1 
categories of great, moderate, or little how the d efici encies ii 
a i' fect e d their program. Many o f the teache r-coordinators !I 
:r 
indicated that the d eficiencies listed were not indicative of il 
their pro grams and t herefore did not aff ect the success or the ;! 
ir 
if 
!I 
p ro gram. 
One hundred and six teacher-coordinators stated that the rj 
II limited selection of the proper type of student hindered . the 
success of their pro grams, arid 106 coordinators indicated 
t hat the limited store positions available affe cte d the 
success of their programs. The immaturity of students and 
i! 
'I ii 
:i 
il 
il 
;I 
the lack of adequate teaching materials was a hindrance :1 
factor in 105 of the programs. One hundred and one teacher- :1 
coordinators felt that the limited experience for students 
·on the job was a deficiency found in the pro grams which 
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TABLE XXI 
THE EXTENT TO WHI CH THE FOLLOWI NG DEFICI ENCIES HINDER 
. SUCCESS OF 'rHE COOPERATIVE-TRAINING PROGRAMS 
I N SIX SOUTHERN STATES 
Extent o f Hindra n ce 
Deficiencies Great ! Mode rate l L i t t le 
Limit e d Selection o f the Proper 
Type of Student 
Limited Store Positions 
Available 
Lack of Adequate Teaching 
Materials 
Immaturity of Students 
Limi ted Work ~xperience For 
Students on the Job 
Lack o f Time and Personnel Fo r 
Adequate Supervision 
Lack of Student Interest in the 
Pro gram 
Coordinating Store Work to School 
Work 
Unfavorable Influence o f Other 
Workers in Store on Trainee 
Exploitat i on of Student by 
Merchants 
Lack of Store Cooperation 
27 
24 
18 
7 
13 
17 
9 
10 
5 
18 
2 
53 26 
46 36 
38 49 
37 61 
54 34 
34 48 
36 53 
28 5'.:) 
22 68 
29 46 
24 65 
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Total 
Reply .i 
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106 
106 
105 
105 
101 
99 
~8 
97 
95 
93 
91 
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64 
hinde r e d the success f ul ope ration of the p rogram. 
Othe r factors whi ch hindere d the success of the 
I ss 
:I 
'I 
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:I q 
I 
:i 
:I 
cooperative-training pro g rams wer e lack of t ime and personnel !I 
for adequate supervision, indicate d by 9.9 teacher-coordinators ; il 
lack o f s tudent interest in the programs, indicat e d by ~8 :j 
~ I i! !i coordinators; coo rdinating o f store work to school work, 
I· 'I 
·I 
'I 
I 
'I 
i 
,, 
.I 
:I 
indicated by 97 coordinators; the unf avorable influence of 
other workers in the store on the trainee , indicated by 95 d 
I, ;1 
t i i' if coordina -ors; the explo tation of the student by the merchant, ,I 
J, ',:li 
I 
,, 
I' 
indicated by 93 coordinators; and a lack o f store cooperation, il 
i ndicated by 91 coordinators. 
The Extent For Improving Various Phases Of The 
Cooperative Retail-Selling Programs 
Table XXII reports the extent to which va rious phas e s of 
t he coo perative r e tail-selling programs should be improved. 
On e hundred and seven t e acher-coordinators stated that the 
II 
:I 
1! 
,, 
ii 
11 ma t e rials used in the nro graras were in nee d of improvement. 
d 
;I Pu pil sel e ction for the pro g rams was a f a ctor in need of i: 
i mprovement in 112 programs. One hundred and one coordinators 
felt tha t coo pe ration and reci p rocal work for the merchants 
was in ne ed of improvement. Other phases of the pro g rams whi ch 
i 
were in n ee d of improvement were better supe rvision and control, 
- - :1 
indicated by 98 coordinators; planning for future needs, 1 
indicated by 97 coordinators; i mp rovement of the preparatory 
curriculum, stat ed by ~6 co ordinators, and imnrovement of 
TABLE XXII 
THE EXTENT FOR IMPROVING VARIOUS PHAS.ES . OF THE 
COOPERATIVE RETAIL~SELLING PROGRAMS 
IN SIX SOUTHERN STATES 
Need . for I mcrovement 
Factors Gre at Moderat e Little 
pupi l Sel e ction for Pro grams 36 53 23 
Materials Us ed in the Pro grams 33 4 9 25 
Coo pe r ati on and Re ciprocal 'Tifork 
For 1Vie rchants 1 6 45 40 
Supe:evision and Control ll 44 43 
Pl anning For Future Ne eds 30 45 22 
Preparatory Curri culum For The 
Cooperative Pro g ram 29 34 33 
Subj e cts I ncluded in the Fro g rams 5 39 51 
the sub j e cts include d in the p ro grams, indicated by 95 
coordinators. 
To tal 
Repl 
112 
107 
1 01 
98 
97 
96 
95 
The data in Tables XX I and X/ II shows that a healthy 
situation exists with r egard to the cooperative -training 
pro grams in retail sell i n g in t he s i x southern s t a t es include d 
in this study . The it ems in t hese tables were for the most 
na rt in n eed of l i ttl e improvement. 
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CHAPTER V 
SUMMARY OF FINDINGS AND CONCLUSIONS 
The nurpos e of this study was to de t e rmine the current 
practice s, trends, and probl ems found in the coonerative -
training pro grams in r e tail selling in the public high schools 
of Alabama, Georgia, Louisiana, Mississippi, South Carolina, 
and Virginia. 
The data u s e d in this study are bas e d upon the r e spons e s 
to a qu e stionnaire r e c e ive d from 123 t eacher-coordinators of 
distributive education in s ix sout he r n state s. The que stion-
naire was s ent to 146 t eache r-co o rdinators. On e hundre d and 
t wenty -th r ee of the t eacher-coordinators r e s pond e d to the 
qw:"~ stionnaire; thus, a return of 84 n e r c ent was r e c e ive d. 
Summary and Conclusions 
1. Of t he 1 23 pro grams studied, 54 per c ent of the 
enrol lment was comnos e d of girls, and 46 n e r c ent of 
the enrollment was made up of boys . 
2 . The mean number of students enrolled in the uro grams 
wa s 24. -The median of the student enrollment was 
f ound to be 16.45. The siz e of the distributive 
educat ion class e s incre as ed slightly according to t he 
s i z e of the communiti e s in which the y we r e l o cated . 
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3. Seventy-one , or 58 pe r c ent, of the p ro grams extende d 
the training ove r a t wo-year period. Forty-f ive, or 
36 per c ent, of the schools extended the training 
over a one -year period. Seven of the schools allowed 
t he students eithe r a cho i ce of the one or two-year 
pro gram. Accord ing to the r e s pondents, the two-year 
pro gr am was desi r e d in order to mee t t he ne eds of the 
communi t y in training more proficient students and to 
giv e t he s t udents a better foundation in r e tailing . 
4. One hundre d and six of the schools us ed the non-
alt erna ting form of the pro gram. Unde r t his form, 
and school for a period of time. Twelve coordinators 
did no t r e snond t o t h is que stion. The t e acher-
coo rdinators felt that the non-alt e rnat i n g form of 
the pro gr am me t the n e eds o f' the students and t he 
community more succe s s fully than did the a lt e rnating 
form of the program. 
5. The number o f hours whi ch student s spent in the 
classroom varied f rom five to 33 hours . Sixty-two, 
or 5 0 per c ent, of the schools r eporte d that their 
students spent from 14 to 20 hours in school. In 23, 
or 19 per c ent, of the pro grams t he stud ents s p ent 
i 
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7. 
f'rom 21 to 30 hours in school; in 21, or 17 per cent, 
of' the pro grams they spent betwe en f'i v e and t e n hours 
in school; and in three, or three ner cent, of' the 
pro g r ams they s pent f rom 3 2 to 33 hours in school. 
The a v e rage number of' hours that students spent in the 
classroom was 20. 
Teacher-coordina tors indi cated that hours spent at 
work by the students ranged f'rom 15 to 36 hours . In 
53, or 4 4 p er c ent, of' the pro g rams the students 
s pent f'rom 21 to 30 hours a t wo rk; in 35, or 28 pe r 
c ent, of' the schools they spent between 15 and 20 
hours at work; and in 16, or 1 3 per cent, of' the 
schools they s pent from 31 to 36 hours at work . The 
average numbe r of hours spent at work by the students 
was 25. 
The hours at work and at school rang ed f rom 20 to 
56 hours per week . In 51, or 41 per cent, of the 
p ro gr ams the students s uent between 41 to 50 hours 
per · we ek at school and at work . In 28 , or 22 p e r 
cent, of the pro g r ams the students s pent between 
31 and 40 hours at school and at work; in 13, or ll 
per cent, o f t he pro grams the total school and work 
hours was betwe e n 51 and 56 hours p e r we ek; and in 
12, or ll per c ent, of' the pro grams the hours at 
s ch oo l and work ranged from 20 to 3 0 hours. Nineteen 
coordinators did not r e s pond to this question. 
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8. The numb e r of work positions avai lable to students 
was the most i mportant reason fbr limiting the 
enrollment in the coo perative-training p ro grams. 
Other r easons included, according to t he f r e quency 
of mention, were the hi gh standards o f selection set 
by the school, the limited school f aciliti e s, the 
hi gh standards of selection set by the cooperating 
merchants, and coordination difficulti es. 
9 . The mos t important f actors whi ch d e t e rmine d the 
eligibility of students f or participation in the 
pro grams we r e chronologi cal a ge, pu pil's request, 
attendance r e cords, health r e cords, student's a ppear-
ance , gen e ral scholas tic ave rage , pe rsonalit y of the 
students, int e r e st inventori e s, and the intelli gence 
quotient of the students. 
10. The coordinator det e rmine d who was to b e a dmitted 
into the coope r a tive-training nro gram in 5 9 schools; 
in 35 s cho ols, the coordinator consult ed with the 
guidance dire ctor on the admission of applicants; 
in 18 o f the programs the principal s e l e cte d the 
students for the pro gr ams; in 15 pro g r ams the 
coo r dinator wi th a committe e of t eache rs de t e rmine d 
who was to be a dmitt ed ; and in 1 1 o f the p ro g rams 
t he superintende n t d e t e r mine d the students to b e 
admitte d to the pro grams. 
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11. One hundred and thirteen co ordinators indicat ed 
t ha t the workin g condit ions i n the s to r e wa s con-
side red in sel e cting a coope rating store and 111 
teacher-coordinators indicat ed that full co opera t i on 
from the store was of importanc e in selecting a 
. cooperat i n g store . Ot he r significant bas·e s us ed for 
s e l e cting coo perat i n g stores included the probability 
of steady emplo yment t h roughout t h e year, p rospe cts 
for pe rmanent employ~ent in the store afte r train-
ing and store ethi cs. 
1 2 . The subj e cts most f r equently mentione d b y t e ache r-
co ordinators as i ncluded in t hei r curriculum for the 
coo p erative -t raining pro g rams in r e t a il s ell ing were 
sal e smanshi p and r e tail s ell ing , busine ss and store 
arithmetic, adv ertising and dis Y)lay , personal 
d e ve l opment, store organization and practic e s, 
business e t hics , oral expression , job probl ems, 
textiles, color-line - de si gn, e conomi cs o f r e tailing, 
commodi t y studies, i 'ashion, nont ex t i l e s, and hygi ene. 
1~5 . Nine t y - two o f the 1 23 s chools included in t he s tudy 
did not ha v e a preparatory curriculum . Of the 21 
schools whi ch had a preparat ory curri culum, t ype-
wr i ting , business arithmetic, consume r e conomics , 
r e t ai l bookkeeping , art and color, and g ene ral 
s,.al e smanship we r e t he subj e cts most f r equ ently 
.. 
taught. Of the schools which did not have a p r e -
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paratory curr iculum, 55 ex p r e s s e d a d esire for one 
whil e 37 i ndica t ed that t h e i r p r e s ent pro gram was 
s uff ic i ent. Ten coordinators d i d not r e s po nd to 
t hi s que stion. The di f ficult y o f sch eduling suc h a 
curriculum i n t o a r a t h er h e a v y p ro gram was give n as a 
r e ason a gainst t h e a do p tio n of a preparatory 
curriculum. 
1 4 . The most wi d e l y us e d me t h o d s o f p r e s en t ing t he 
15. 
s ub j e ct matt e r of t h e n ro grarns i nclude d d ernon stra- T 
t i ons and l e cture s by the t e acher, clas s discuss i ons ':1 
o f t he pr obl ems encount e r e d by stud ents in t hei r 
work a ctiviti e s, class d iscussions ba sed on t ex t 
a s s i gnment s, demons trat i on sal e s by pu p il s , a nd 
di scussion o f stud ents• work e x per ience. Ot he r 
me t ho d s o f pr e s e n t i n g t he s u b j e ct mat te r whi c h the 
coordi nators list ed we r e t h e us e of s tudy gui d e s, 
pan e l di scussions b y t he s tudents, and visual aids. 
On e hundre d and e i ght t e acher-co ordi nators mad e us e 
o f manufa cturer's bull e tins and l i t e r a t u r e in their 
pro grams. One hund r ed and f our coord inators used 
r e f e r ence boo k s; 1 03 us e d gove rnment bull e tins; 1 01 
us ed trade perio d i cals; a n d 9 7 us e d me rchandis e 
ma nuals. Ot h er mat e r ials us e d in t he cooperative -
traini n g p ro grams we r e syll a bus or outlines, t ext-
book s, f ash ion magaz i n e s, buy e r's manuals, and 
voice r e cording mach i n e s. 
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A vari e ty of textboo k s were us ed in the pro grams. 
The t extbooks mentioned most frequently by t h e 
:I 
t e acher-coordinators we r e RETAILING PRINCIPLES AND !/ 
:, 
PRACTICES by Richer t whi ch was found i n 27 pro grams; ii 
,I 
KNOW YOUR lfillRCHANDISE by Wingate, Gill e s pie , a nd 
I' I! 
,. 
ol 
I 
Addison , fo und in 21 o f t he pro grams; and il 
•I 
FUNDAivlENTALS OF SELLING by Walters and Wingate, used 1 !i 
b y 1 9 teache r-coordinators. As a basic text in 
advertising , FUNDAwlliNTALS OF ADVERTISING by Rowse 
• 
and F' ish was used in 18 o f the p ro g r ams. Many 
coordina tors indicat ed t h at they could not b egin to 
list all o f their textbooks and r e lat ed material i 
hence, t hi s accounts for the low frequency mention 
of the t ext bo oks. 
17. Fifty-seve n, or 4 6 per cent, of the coordinators I ~ I! 
sta ted that they did not hav e an actual demonstra-
tion laboratory in their pro gram. Of the 66 
schools which had demonstration laboratori es, 5 0 
contained counters and dis play material; 39 .had 
cash r e gist e rs; and 36 had wrapping materials as 
an item in t h eir demonstration laboratory . Other 
items included in the demonstration laborator i es 
were proj e ctors and screens, scales, typewriters, 
tj 
!: 
·, 
addi n g machine s, show windows , and recording 
machines. 
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18. 'rhe factor which influenced the selectio·n of t h e 
19. 
t eaching mat erials in 114 of' the p ro grams was t h e 
needs and intere sts of' the pu pil s. Standards and 
r equi rement s of' t he state d e partments of' education 
wa s indicated as a factor in 89 schools. Seventy-
three coordinators felt that s pecific requirements 
of the coo p e r a ting stores, a periodic survey of 
local conditions, and teache r investigation of new 
store methods influenced the s e l e ct i on o f t eaching 
materials for t heir programs. 
As a means us e d to e valuate the student's sto re 
work, conference s o f' teacher and employer were used 
by 119 coo r dinat ors. Observat i on of the student on 
t he job by the t eache r-coordin ator was a means us e d 
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hundred and nine teache r-coordinators h ad conferences ~[ 
with their students and 108 coordinators indicated !! 
for student e valuat ion i n 110 o f' the pro grams. 
il 
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t h a t a rat ing s hee t was g i ven to the employer in 
orde r that he might aid in e valuating the students 1 i\ 
" 
store work. Other methods used included an obj e ct i ve ;! 
examination of sales records, counter check and ~~ 
othe r selling activit ie s~ 
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20. Outstanding deficienci e s found in the students 
enrolled i n the pro grams include d poor command of 
English which was indicate d by 75 t eacher- ·. 
coordinators; lack of a command of basic arithmetic , 1 
indicated by 64 coord i nators ; and lack of initiative ! 
whi ch 63 coo rdinators mentioned . F ifty-three 1 
i 
I 
teacher-coordinators f e lt that inabi lity to write 
l e gibly was an outstandi ng defi ci ency found in 
their students, and 43 coordinators stated t hat 
their students coul d improve their personal traits 
or work habits . Other student deficiencies we re 
the inability of students to learn quickly and an 
I 
I 
I 
I 
unwillingness to accept r e s ponsibil i t y . Many of the 
coordinators stated that these defici enci e s we re I 
common in relativel y f e w of t he students and they 
also f elt that their students we r e ave rage or better 1 
students . 
I 
Among the d e f'i ci encies whi ch hindere d the success of 1· 
I 
t h e pro grams, listed a cco rding to total r e spons e s, 
we r e the limite d s e l e ction of the prope r type of 
stude nt , the limite d store positions available, 
t he lack of adequate t e a ching materials, i~naturity 
of the students, limi ted expe rience for students on 
the job , la ck of time and p e rsonnel for adequate 
supe rvision, laek o f student inte r e st in the 
I 
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75 
pro gram, diffi culty of coordinating store work to 
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school work, unfavorable influence of other 
workers in t he sto r e on t he traine e, the exploita-
t i on of the student by the merchants, and l a ck of 
sto r e coope r ation. In ma ny cas e s the coordinators 
:I 
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iridicated that these defi c ienci es hind er ed t he 1 
I. 
succe s s of t he ir pro g r am to e ithe r a moderat e or a 
small ex t ent. 
2 2 . The various phas e s of t he co o perati ve -training 
pr ograms whi ch the teacher-coo rd i nators i ndicat e d 
n eeded improvement, liste d accord i n g to total 
r e spons e s, we r e t he pu pil s e l e ct ion f or t he p ro-
gram, the mat e rials u sed in the p ro gram, coo pe ra-
t ion and r e c ipr o cal work f or merchants, impro v e d 
supervi sion a nd control, planning f or f uture n e eds, 
H 
improve d pre parator:y curri culums f or the co o perat i v e ;! 
program, a nd the subj e cts i nclude d in t he pro grams. 
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CHAPTER VI . 
RECOMMENDATIONS FOR F'URTHER STUDY 
Through an analysis of the data obtained f or t h e study of 
t he cooperat ive-training pro g r ams in retai l sellin g in the 
h i gh s ch ools o f Alabama, Georgia, Louisiana, Mississippi, 
South Carol i na, and Virg inia, othe r a r eas worthy of research 
in d istributive education were discovered. 
The following are a few recommendations fo r further study 
in the distributive education f ield: 
1. A study may be made to compare the cooperat i v e -
training pro grams in other areas of the United S t ates 
with t hose foun d in the South. 
2. A f ollow -up study may be made of the gradua t e s of the 
coo perative-training pro g rams in retail selling in 
high schools o f the six southern states include d in 
this study in orde r to determin e the extent to which 
the pro grams a r e fun ctioning as a means of developing 
selling effi ciency . 
3 . A study may be made of the coope rative -training 
programs in the six south ern s tates included in this 
study, wi thin a few years, in orde r to determine the 
g rowth o f' the pro g r am s in these states. 
4. A study ma y be made of various areas of the United 
S tates in order to determine the opinions of retail 
merchants as to the r e l ati v e value of the programs . 
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APPENDIX A 
LETTER SENT TO STATE SUPERVISORS OF 
DISTRIBUTIVE ~DUCATION IN 
SIX SOUTHERN STATES 
November 12, 1950 
State- Su pervi sor of' Distributive Education 
•. _________ ,. ___ '" ---
De ar 
-----
I am conducting a resear ch s t udy in the 
field o i' d i s tributive education. Your name 
has been given to me by Mr . Harold Shapiro, 
State Supervisor o f Vocational Education, in 
Massachusetts. 
Would you be so kind as to fo rward me the 
name s o f t he hi gh schools in your state which 
carry on a cooperative-training pro gram in 
retail selling , the citi e s in which the high 
schools are located, and. the name o f the teacher-
coo rdinator in each of these schools. 
I know that you are int e rested in seeing 
the d istributive education program grow in the 
high schools o f the South and that you realize 
the important role research can play in its 
growth. An y aid you can give me will be deeply 
a p _:n ' e cia t od . 
Since r ely yours, 
(Miss) The r e sa B. McNulty 
tbm 
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APPENDIX B 
LETTER OF' TRANSM ITTAL SENT 
TO 146 HIGH SCHOOLS IN SIX SOUTHERN STATES WHICH CARRY ON 
TI-f8 CO OPERATIVE-TRAINING PROGRAM IN RETAIL SELLING 
BOSTON UNIVERSITY 
SCHOOL OF EDUCATION 
33 2 Bay State Road 
Boston 15, Massachusetts 
January 10, 1951 
Tea cher-Co ordinator 
Dear 
Und er t he dire ction of Profe ssor Les t e r I. Sluder 
of Boston University , I am conducting a survey o f the 
co ope r at ive -training pro grams in r e tail selling in the 
southern s tate s. Your name h as be en g iven to me as a 
t eache r co ord inato r by 
The purpos e o f this study is to determine the current 
pr a ct i c e s a n d trends in the organization and opera tion of 
t he coo p e rative retail p r o grams. Onl y t h rough the 
coordinators' efforts can we ho pe to advance in improving 
our classroom procedure and coo rdinating t e chniques. 
The ch e ck l i st is constructe d f or eas y che cking and 
will r equire only a few minutes of your time t o compl e t e . 
A r e turn env elo pe is enclo sed for your conveni ence in 
r epl y ing . your as s istanc A in this study will b e valua ble 
and vril l be v e r y much appreciated. 
Yours ve r y truly, 
(Miss) Theresa B. McNulty 
tbm 
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\ APPEHDIX C ~\ 
. ~~\\ 
Survey of Cooperative Training Programs in Retail Selling 
Name of School __________________________________________________ __ 
City or town __________________________________ ._State~-----------
Name of Person Responding ____________________________ ~-----------
Offic ial Position ____________________________ _ 
/ 
Please check IJOpulat:Lon of ·city or toWn in ·whiQh your school is 
located: 
( ) 5,000 or under 
( ) 5,001 to 20,000 
( ) · 50, 001 · to 100,000 
( ) JOD,OOl to 250,000 
( ) Ov~r 25o;ooo ( ) 20,001 to 50,000 
ORGANIZATIONAL ASPECTs · OF PROGRAM 
A. v.Jhen was your cooperative retail-selling program started? 
Date 19 
---------------- -----
B. lifuat is your enrollment in your retail selling pro,e:ram . this 
year? 
-. 
' 
Girls _ . . . __ .Boys Total Enrollment 
~ .. \ 
. ', \ 
c. Ple'qF>e c0eck the length of your retail selling }!roe;;ram 
( excl:usi ve of preparat·0ry curriculum)~ 
( ) 1, One-year program 
( ) 2. Two-year program 
( ) 3. One-semester program 
D. Please check any change which you have made in the · len£:th of 
the program since it~ start. 
( } 1. Changed from one-year to two-year program 
( ) 2. Changed from two-year to one-year program ( ) 3. No change made ( ) 4. Other variation 
E. If the length of your proEram was changed, please state the 
most important reason for the change. 
-------------------------
F. Please check the form of your program. 
( ) 1. Alternatin~ 
( ) 2. Nonalternating ( ) 3. Other variation {~lease name) 
-----------------------
. .. 
G. Please check any chan~e which has been made in the form of your 
oro~ram since its start. ~ 1 )- 1. Changed trom nonalternating to alternating 
( ) 2. Changed from alternating to nonalternating 
( ) J, No change made- . ( ) 4. Other variation 
. \ .\ 
' 
-----------------------------------------
~ ---
- -· 
------4·- - .· .. 
-2-
H.·. If the form of your pro~raq:1 vJ<-. S changed, please state the 
most importa nt reason for tte chane;e':T-"'~.._.,.-----------
. ··~·· ~ . ., .... . . .. ........ . 
I. If the nonal ternati.ng. ··:?lar-r ·:i.:·s· 'Used, 'pTease"'l.riCilca.te. the hours 
oi · scf1o6I' and \·mrk under Y·')Ur pro~ram. . . · 
•\•" ••• ...... '. ~ --·· . 
. ~ ... . r .. .. ~ -
·!Jay .. . . Ends 
Ex. r.Ion. 
rtotc~··~·~ ---
..... 'Tl.rne· c"ia .ss~ .. ~ · Begin End Uork Be~ins · · · : 
8: l5 ... A . r:r .. -. ·--~- .. l'27t50· ....... -r·: 00 p. I • 
. . -----... ~ 
5:00' P • rJ[ • . 
Tues~ . 
ued. . 
Thurs .. 
Fri~ 
Sat~ --- . --------
J • . If the alternating plan is used, indicRte the len~th of the 
work period. 
( ) . 1. . One month 
( )' 2. Tv.JO weeks 
K. 
1, 
· ( ) 3. One week , .. 
( ) 4. J ne day . ( } 5 • Othe r varia tio.n. __________ -'-_.._.:...,.._ _____ _ 
Do you l i ;-;1i t the ·enrollment in your·:; pro ~ram? ( ) Y"e s · · .- ( . ) . Eo 
,_ .-
If the enr_ollment is limited, please check 'the re.:-: sons for tlUs 
practice. , .. • 
( ) 1. Hi!Sh standards of s e l e ction set by the · school,. 
( ) 2 . High st ::·nda rds set by the= cooperati1:g merchants ( ) 3. LiQited s ch')ol f~ ciliti~s · 
( ) 4. Number of W:)rl: positions available ( ) 5. Coordina t ion difficulties · 
( ) 6. . Other r ea sons, please s pr..: c'ify·. 
~~--------~~------
Please check tt e factors whi ch det e rm :Ln e th e eli~~. b ility. of . 
students who wish to enroll in y our prJ ~r~m. 
( ) l. Attc-nd :m c e rer:ords 
(· ) 2. · Health r e c ords 
( ) 3. Chron-olo";ical a ge 
( ) 4. . Size of student 
( ·· ) 5. General f Ch -::>le · tic aver.:.' !:!G S ·. 
( ) 6;. - Int e ll i q: enc e c. uoti cnt ( ~::: tate mini1:mm) ( ) ?i Btvc.ent; s a -~near':.-n c e ( ) e, rersonality 6f stud~nt 
( ) 9 ~ . -Pw::l'i·l ' .3 r e cjli e·s t 
•. 
( ) 10. Interest ·invent:)ries , such as I~1..1d e r or Strong 
·{ ) 11. OtLe r fwctors ( ~lease specify- ) 
~-------------~----
... -.... ····· .. .. . . .. 
I 
,. 
. 
a., 
• 
N. 
- 3 -
Please indicate who is resnonsible . for admitting s·tudents into . 
the cooperative training program 
( ) 1. The coordinator 
( ) 2. The coordinator and the euidance director 
( ) 3. A committee of teachers and the coordinator ( ) 4., . The guidance director 
( ) 5. Other (please name) __ .--------------
0. Please check all the bases used in selecting a coop~rating 
store. 
A. 
( 1. Methods and systems of the store 
( 
( } 
2. Prospects for permanent employment in the -store after 
training 
Full cooperation from tbe store 
Proximity of store 
J. ( ) 4. ( ) 5. 
( ) 6. 
( t ··· 7.· 
( ) 8. 
( .• l - 9· ~ 
( ) . 10. 
Prestiee of store 
Sixe of store 
·store · ethics 
PerS6nnel employed·· 
Remuneration ·to · workers· · ·· 
Working condit·ions in the store 
( 
( . 
( 
' ) ) 
11, 
12. 
Probability of steady emplo:rment throu~hout the year 
Probability of .employment of cooperative students 
durine depressipns and slack seasons 
13. Please indicate other factors considered 
-------
CONTENT OF PROGRAM 
Please check the subjects included in your cooperative-retail-
selling program. · · · 
( ) 1. Salesmanship and retail selling ( l 2. Oral expression . .· ( ) 3. Commodity studies 
( ) 4 • . Color-Line-Design ( ) 5. Advertising and display 
( ) 6. Fashion ( l · 7. Te~tiles ( · 1 8~ Nohtextil~~ ( ·leather~ £u~; ~ etc.) · 
C ) 9. Business and store· arithtn(jt·ic · 
( } 10. Economics of retailing 
( ) 11. Store or~anization and practices 
( ) 12. Business ethics 
( ) 13, Personal development 
( ) 14. Job problems ( · }- 15. · T;rpewri tirig · 
·· ( } 16~ · Hygien~ · · · · 
· ( · )· 17. · Physic~l tr~ining 
( · ). 18. Oth~~s (Ple~se list} 
--------------------------------
-4-
C~ If your school has a preparatory cur-riculum which ~recedes the 
c oo~erati ve., trainin ~ pro n; rari1, please qheck the subjects included 
( 1 1. Genersl Sa lesr.1anship \-
( ) 2. Business J\ rithmetic · t ( ) 3. Retail B1okkeeping { ) 4. 1lementary Business Training or Junior Business . 
( ) _ .. 5. EleQentary Retailing, 
( ) 6. Economics ( ) 7. Economic Geography 
( ) 8. Co;::modi ty Studies 
( ) 9. F ersonal Development 
( ) 10. Art-Color -
( ) 11. fynewritin3 
( ) 12. Textiles ( ) 13. Business Ethics 
( ) lLh Economics of Het 2iling ( ) 15. Others {pler.sc list) ________________ _ 
D. If y 1ur sch1ol does not Dt pre sent have a preparctory curricu-
lum for y ·:mr pror; ram, -do :,rou be:Lieve one ~:~ h -mld be started ':' 
( ) Yes ( ) No. · J.-
E • . : .o!.ease ranl: in order. of their mo.st - ;f.re~uent use, ( 1, 2, 3 ,1-1-. 5. etd 
the m<thods you use in prcsentin!:S the subject matter. · 
( ) 1. Demonstrati~n sales by - ~he puptl 
( ) 2. Demonstrati1ns ~ nd lectures by the te2 c~er ( ) 3. Class disct·.ssi ::ms of the ~r .Jbleus encountered by the 
students in their w~rk ac~ivities 
( ) 4. I'-ierchandise H:anuc:tls built by the stlH'. ents ( ) 5. Class discu ssiJn based on text cssignment ( ) 6. A ssi~n~ent of n~tebJok projects · ( ) 7. Discu s sion of s t1.1dents 1 \ork exnerience \ ) a. Talks by businessmen 2nd Derson~el. di~ectors ( ) S. Fi eld trip s to fc ctoric s, busine~ees : nd stofes 
( ) 10. Please indicate otb er r, ~eth)ds use d 
F. Please i n dic ,::te 1-kicl: 1f tl::e f .1ll ::nv inr~ .n.c;teri e l s are used in 
your pro ~ram . 
( ) 1. uyllabus or outline 
( ) 2. Text'o J oks, pleu:;e n2r1 t8 th em 
For Selling 
For 0tore · Or~ani za t :~ on 
---------------------------------
Fo~ · A~vertistn~ £nd Display 
----------------------------
For Conimodi ty Stt~dy 
-------------------------------------
.• 
.. 
• 
( 
( 
( 
( 
( 
( 
( 
( 
( 
( 
( 
G. If 
( 
( 
( 
( 
Govermnent bulletins 
Buyers' manuals 
- 5 -
Manufacturers' bulletins and literature 
School store 
Durruny store 
Merchandise manuals 
Trade pe:riodj_cals 
F:.:< shion I;lc.>.ga~ines 
Voice recording ma chine 
Reference bociks 
' 
) 3. 
) 4. 
~ 5. 
) 6. 
) 7. 
) 8 . 
) 9. 
) 10. ) u. 
) 12. 
) 13. Oth8rs ______________________ ....:...... _____ ._\ 
·. 
you have a demonstration l aboratory, check items it contains 
) 1. Cash rE3gister . . 
) 2 • . Counte,r.s and di9play met erial 
) 3. Wrapp:i.ng rna terials 
) 4. M~cnanical devices (please name) 
__ _..; ___ _ 
------------------~ 
H. Check the . factors which .influence . the selection of te2ching materials in 
your program 
( ) l. Specific .. ren.llrem.ents . o.f the cooper3ting stores 
( ) 2. Specific requirements of the school 
( ) 3. Standards and requirements of the Federal or State 
of Education . · 
) 4. Teacher investigation of new store methods 
) 5 • . Pe.rio.dic swvey and .e.mlysis of local conditions 
) 6. Content of other programs in oth~r schools 
) 7. Pupil needs and interests 
Departrnents 
:,., 
·-
\ ~ 
· \ . p •• 
··. · . 
. ·., .. 
( 
( 
( 
( 
( ) 8 . Please indicate any other factors 
----------~~-. -----------------
A. Check the 
( ) l. 
( ) 2 . 
( ) 3. 
( ) 4. 
( ) 5. 
( ) 6. 
( ) 7. 
EVALUATIONS 
means you use to evaluate the pupil's 0tore work. 
Observation of the pupil on the job by the teacher 
Rating sheet used by teacher 
Rating she<::t used by employer 
C6nferences of teacher nnd employer 
Teacher-student conferences 
Objective examina-tion -of sales records, counter check and other 
selling activities 
Pil.ease · name other r,1eans used ~----~---------------------
\ 
. \ 
. . 
· .... ... 
- .. ·-
B. Chock any outsta.nding deficiencies found in your students . 
( ) 1. Slow loarncrs 
( ) 2. Poor co~and of English 
( ) 3. Lack of co~mand of Basic Arithmetic ( ) 4. Inability to write 1 -.:;gibly 
( ) s. Lack of proper personal traits or work habits ( ) 6. Unvrillingncss to accopt responsibility 
( ) 7. Lack of initiative 
{ ) B. Others (name them ) 
C. In your program please indicate the extent to which the following 
deficiencies hin:ior th<:J success of tho program. 
1. Inunatu.rity of pupils 
2. Lack of adequate teaching ma.krials 
J. Exploitation of .stvdcnt. by rn0rchant 
4. Co6rciina ting storo vmrk to school wor k 
Extent of Hindrance 
Great 1.1odoratc Little 
S. Limited qcpc._rionce for pl;piJs. on the job·----+--- -+-----1 
6. Lack of time and person.nol fo r adequate i 
7. 
e. 
9. 
10. 
11. 
supervision 
Limited store positions avail£>-bJ c 
Lack of student i nterest in program 
Unfavorabl..:; influcr.cc of other workers 
i n store on stud:mt trainee 
i~---+------~--------4 
I ,~. -----~-----~~~---+ 
1 
I 
1-----r~---r--~~ La ck of store cooperation 
Limited scl oction of the propc;r 
pupil 
typv of 1· 
. I . 
. .. . . 
imEDS OF THE PROGRAl.~ 
A. Pleas.:: intlicato the; extent of need for iritproving various phases of your 
coopcrativo- rctail-solling program. 
s. 
6. 
7. 
8. 
Materials used in prop ram 
SPbjocts included in program 
PPpil s 2l oction for pror<: ram 
Cooperation and r eciprocal work 
merchants 
Supervision arn. control 
Planninf: for f utur e needs 
Preparat ory ·curricuhl.M . for t he 
.. . 
Coopcrati v .-::; Program 
Others . .. . .... . '\ 
Exti.:nt of NcoQ 
' Grea-t Moderate 
i . 
\ 
f or 
' • 
•. 
. . . . 
. ' 
, .... . 
' 
i 
/ 
Your earl y r e turn of this inquiry will b~-<!pprccia.tcd 
Wm.1ld you like a sun;mary of thv fi~.!'ngs? 
( ) Y ~s ( ) N_o· · 
Little 
... . . 
_ ...
i 
! 
';/ 
. 
•. 
APPENDIX D 
FOLLOW-UP LETTER 
BOSTON UNTVERSITY 
SCHOOL OF EDUCATION 
332 Bay State Road 
Boston 15, Massachusetts 
February 9, 1951 
Teacher -Co ordina tor 
Dear 
·------ - ---- -
I am happy to r eport that thre e -fourths o f all 
thos e who carry on the co operat i v e -training pro gram in 
r e tai l s elling in your state have r e sponded to the check -
list enclos e d in my letter of Janua ry lOth. I know t hat 
you vl'ould lik e to have your scho ol include d in the study 
so t hat ;y-our state may be given compl e t e i n f ormation 
about its .programs . 
I s hould b e most grateful t o you i f you woul d com-
pl e t e t he enclos ed che ck l i st and r e turn it to me at your 
earlies t conveni ence. This will enabl e me to complete 
some inte r es ting and valua ble data and ma ke the f i n d ing s 
available to all o f you who have expressed a des i re for 
them. 
You understand o~ cours e t ha t no name s e ith er of 
schools or tea cher s will b e include d in any r eport tha t 
is made . 
Ve ry trul y yours, 
( Miss)Th ere sa B . McNul t y 
tbm 
:d:nc. 2 
APPENDIX E 
HIGH SCHOOLS IN SIX SOUTHERN STATES 
INCLUDED IN rrHE STUDY WHICH CARRY ON THE 
COOPERATIVE -TRAINING PROGRAM IN RETAIL SELLING 
HIGH SCHOOL 
Alabama 
Anniston High S chool 
Phillips Hi gh S chool 
Ensley Hi gh S choo l 
De catur High S chool 
Dotham Hi gh S ch ool 
Gads en Hi gh S choo l 
Emma San s om Hi gh S chool 
Huntsville High S ch oo l 
Murphy Technical Hi gh S chool 
Sidney Lani e r Hi gh S chool 
A . G. Parrish High S chool 
Troy High S chool 
Tus caloosa Hi gh S chool 
Walker County Hi gh School 
Bass Hi gh S choo l 
Hoo se v elt High S chool 
Georgia 
Dav i s T . Howard Hi gh School 
Russel l Hi gh S choo l 
Fu l ton High S chool 
Hoke Smith Hi gh S chool 
Jo e E . Brown Hi gh S chool 
Da n O' Keefe Hi gh S chool 
Lucy Laney Hi gh S chool 
J ordan Vo ca tiona l Hi gh S ch ool 
Spenc e r Hi gh S chool 
Spal d ing County Hi gh S choo l 
A. L . Mi l le r Hi gh S chool 
Lanier Hi gh S choo l 
Rome Hi gh S choo l 
McHenry Hi gh S choo l 
Savannah Vocationa l S choo l 
Valdosta Hi gh S chool 
LOCATION 
Anni s ton 
Birmingham 
Bi :rmin gham 
De catur 
Do tham 
Gads en 
Gads e n 
Huntsville 
Mobi l e 
:Mont gomery 
Selma 
Troy 
Tuscaloosa 
1Nalker County 
Atlanta 
Atlanta 
Atlanta 
Atl anta 
Atlanta 
Atlanta 
Atlanta 
Atlanta 
Augusta 
Col urabus 
Colmnbus 
Gri ff in 
Ma con 
Nia con 
Rome 
Rome 
Savannah 
Valdosta 
HIGH .SCHOOL 
Louisia n a 
Bastr op Hi gh S ch oo l 
I s trouma High s ·chool 
Lafay e tte Hi gh S ch o ol 
ou a ch i t a Parish Hi gh S chool 
C. E . BJTd Hi gh S chool 
So phi e B. Wr i ght Hi gh S ch o ol 
John McDona gh Hi gh S ch o ol 
Bl e ano r McNiain Hi gh S choo l 
F . T. Ni cholls Hi gh S choo l 
S . J. p e ters High S ch ool 
A. J . Fort ier Hi gh S ch oo l 
Covi n gt on Hi gh S ch ool 
Fair Park Hi gh S chool 
Mi ss iss i ppi 
.;._-----~
Na t ch e z High S ch ool 
Co r i nth Hi gh S chool 
Cl e v e l and Hi gh S choo l 
Hatt i e s burg High S ch o ol 
Gren ada High S choo l 
Biloxi High S cho o l 
Gulfport Hi gh 3 choo l 
Central Hi gh S ch o o l 
p asca goul a Hi gh S chool 
La u r e l Hi gh S chool 
University Hi gh S ch ool 
Ro s s Coll i n s Vocational S ch o ol 
I/ieridi a n Hi gh S choo l -
Tupelo Hi gh S choo l 
Green wo o d Hi gh S ch o ol 
Bro okhaven Hi gh S ch o o l 
Lee Hi gh S chool 
Ca nton Hi gh S ch oo l 
ColLunbia Hi gh S ch ool 
Abe r deen Hi gh S chool 
Pi cayune Hi gh S ch o o l 
Dr ew Hi gh S chool 
Tyl e r t own Hi gh S chool 
Vi cksburg Hi gh S choo l 
Gre envill e Hi gh S chool 
Yazoo Ci t y Hi gh S cho o l 
LOCATION 
Bastrop 
Baton Rouge 
Lafayette 
Monro e 
Sl>.re ve port 
New Orleans 
New Orl e ans 
New Orl eans 
New Orleans 
New Or l e ans 
New Orleans 
Covi n gton 
Shr e v epo rt 
Natch ez 
Co r i nth 
Cl e v e l and 
Hattiesburg 
Gr enada 
Bi l oxi 
Gulfpo rt 
J a ck son 
Pa s ca goul a 
Lau rel 
Oxford 
Meridi a n 
Meridi an 
Tu pelo 
Gr e e nwo o d 
Brookhaven 
Columbus 
c'anton 
Co l umbia 
Aberdee n 
Picayune 
Drew 
Tyl ertown 
Vick sburg 
Greenville 
Yazo o City 
HIGH SCHOOL 
South Carolina 
Ch arl e ston Hi gh School 
Murray Voca t ional Hi gh S chool 
Orange burg Hi gh S cho ol 
Rivers Hi gh S chool 
Springfield Hi gh S chool 
Walterboro Hi gh Schoo l 
Batesburg -Le esvi ll e Hi gh S chool 
Colur.1bia Hi gh School 
Edmunds Hi gh School 
Mount Zion Hi g_h School 
Rock Hill Hi gh S choo l 
Cheraw High S chool 
Ha r tsvill e Hi gh School 
Lamar High S chool 
McClenagh am Hi gh S ch oo l 
i'll cColl Hi gh School 
St. J ohn's Hi gh S chool 
An de rson Girls' Hi gh School 
Gr eenville Hi gh School 
Greenwood High Schoo l 
Gre e r Hi gh School 
par ker Hi gh S chool 
S partanburg Hi gh Schoo l 
Walhalla Hi gh School 
Welcome Hi gh School 
Virginia 
Georg e Washington Hi gh 
Washington-Le e Hi gh S chool 
Wilson Memorial Hi gh Schoo l 
Bedford Hi gh S chool 
Cr~istiansburg Hi gh S chool 
Cul peper Hi gh S chool 
Mount Ve rnon Hi gh S chool 
Jame s Monro e High S chool 
Warren County Hi gh School 
Hampt on Hi gh S chool 
B . C. Glass Hi gh S choo l 
Mari on Hi gh S chool 
:Martinsville Hi gh S chool 
Newport New s High S chool 
Cra dock Hi gh S cho ol 
Norvi ew High Schoo l 
pet e r s burg Hi gh S cho ol 
LOCATION 
Charl e ston 
Charl e ston 
orang eburg 
Charl e ston 
S pringfield 
Vifal t e rboro 
Ba t e sburg 
Columbi a 
Lexington 
Winnsboro 
Rock Hill 
Cheraw 
Hartsville 
Lamar 
Florence 
McColl 
Darl i n g t on 
Anderson 
Greenville 
Greenwood 
Greer 
Gre e nvi lle 
Spartanburg 
Walhalla 
Gre enville 
Alexandria 
Arlington 
Augusta County 
Bedford 
Christiansburg 
Cul peper 
Fairfax County 
F'redericks burg 
J:!'ront Ro yal 
Hampton 
Lynchburg 
Marion 
Hta rtinsville 
Newport News 
Nor folk County 
No r f'olk County 
Pe t e rsburg 
Virginia (Cont.) 
HIGH SCHOOL 
Woodr ow \Nilson High S chool 
John Marshal l Hi gh S ch o ol 
Thomas Jefferson Hi gh S cho ol 
VVil l i am Fl eming Hi gh S choo l 
An d r ew Lewis Hi gh S chool 
SuEfolk High S chool 
Wa r wick Hi gh S chool 
Wa yn e sboro Hi gh S choo l 
Matthew Wh al ey Hi gh S chool 
Wythe v i lle Hi gh S chool 
LOCA'I' I ON 
Portsmouth 
Ri chmond 
Ri cr.Jnond 
Ro a nok e City 
Roanoke County 
Su f f olk 
War wick County 
Wa ynes boro 
Will i amsburg 
Wyt heville 
IJ 
